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1. General Provisions

1.1 This document sets out the Group's policy for
preventing bribery and corruption, in line with all
applicable ABC laws and standards.

1.2 In order to combat corruption, the Group
performs the following activities:

1.2.1  safeguarding against Corruption, including
the identification and subsequent elimination of
corruption causes (prevention of corruption,
including Group employee training);

1.2.2  detection, prevention, stopping, exposing
and investigation of corruption-related offenses in
accordance with this Policy and other regulations;

1.2.3 minimization and/or elimination the
consequences of corruption-related offences for the
Group.

1.3 Senior management shall foster a culture of
zero tolerance towards corruption and create an
internal system for preventing and combating
corruption. Any individual who uncovers and
reports bribery or corruption by a colleague or third
party will have the full support of the Senior
Management and will be protected from any form
of retaliation.

1.4 When you take any business decision, you
should consider its compliance with this Policy,
with legal standards, and whether you would be
happy if your decision became public knowledge.

1.5 You will not face any adverse or negative
consequences for complying with this Policy.
Failure to comply with this Policy may however
result in disciplinary action, up to and including
dismissal, and may also result in civil proceedings
and/or criminal prosecution and sanctions against
you  personally, including fines and/or
imprisonment.

1. O01mme moJ10KeHus

1.1 B 3TOM JOKYMEHTE M3J105KEeHa MOJUTUKA ['pynimbl 1o
MPEIOTBPAIICHUIO B3STOYHUYECTBA W KOPPYMIIUH B
COOTBETCTBUU

CO BCEMH MPUMEHUMBIMU 3aKOHAMU U HOPMATUBHBIMH
TpeOOBaHUAMU 1O OOprOE CO B3ATOUHUYECTBOM H

KOpPYILIHEH.

1.2 C nenp0 NpOTUBOACHUCTBUA Koppyniuu [‘pymnna
OCYILIECTBIISIET IE€ATEIbHOCTB!

1.2.1 no npenynpexaeHno KOppyIuu, B TOM YHCIE 110
BBISBJICHUIO U IOCIENYIOIEMY YCTPAaHEHUIO NPUYUH
Koppynuuu  (mMpoduiaakTUKa KOPPYNLUH, BKIOYAs
oOyudeHue COTpYIHUKOB [ 'pymier);

1.2.2 1o BBISBIEHUIO, NIPENYNPEKIACHNUIO, TPECEUCHHUIO,
PacKphITHIO W PACCIEJOBAaHUIO  KOPPYINIIMOHHBIX
MPAaBOHAPYUIEHW B COOTBETCTBUHU ¢ [lonuTukoil u
VMHBIMU HOPMATUBHBIMH JIOKYMEHTAMU;

1.2.3 1o wmMuHUMM3auMu W (WIKM) JIMKBHUJAIAU
MOCJICICTBUM KOPPYNIIMOHHBIX TPABOHAPYIIEHUN ISt

['pynmsl.

1.3 Beiciee pykoBoACTBO  (OPMHUPYET  KYJIBTYPY
HETEPIUMOCTH K KOppyIuuu u co3zacT
BHYTPUOPraHU3ALMOHHYIO CHUCTEMY INPEAYNPEKICHUSA U
NpOTUBOAEHUCTBUS Koppymnuuu. Jlroboe nuio, KoTopoe
BBISIBJIIET B3ATOYHUYECTBO WIIM KOPPYIILIUIO CO CTOPOHBI
KOJIJIETH WU TPEThEe CTOPOHBI, U COOOIIAET O HUX, OyeT
I10JIb30BaThCS ITOJIHOM MOAACPKKON BBICILIErO
PYKOBOJICTBA M 3aIIUTON OT JIFOOBIX ()OPM HETraTMBHBIX
MIOCJIEZICTBHUH.

1.4 Tlpu npussATHH 1000TO JEJIOBOIO PELICHMs, BaM
CIIeIyeT YYUThIBaTh, COOTBETCTBYET JIM OHO HACTOALIECH
[TonuTtuke, MpaBOBEIM HOpPMaM, M TO, TOTOBBI JIH BHI K
TOMY, UTOOBI Ballle pelieHne ObUIO MPeJaHo Orjacke.

1.5 Cobmonenue Hacrosieil [lomuTHkN He TpUBEAET K
KaKUM-JIMOO HEraTUBHBIM MepaM WM IOCIEIACTBHUIM.
IIpu sToM HecoOmoeHne HacTosmel [TomuTuky Moxer
MPUBECTU K AUCIUTUTMHAPHBIM B3BICKAHHUSAM BIUIOTH 7O
YBOJBHEHUS, a TAKXKE K TPAKTAaHCKUM pa3OupareIbCcTBamM
U / WIN YroJOBHOMY TPECIEIOBAaHUI0 M CAHKIIHSIM
MPOTHUB Bac JIMYHO, BKIouYas MmTpadbl U TIOPEMHOE
3aKJIIOUYEHHUE.



1.6 In this policy, third party means any
individual or organisation you come into contact
with during the course of your business activity, and
includes actual and potential clients, customers,
suppliers, distributors, business contacts, agents,
advisers, and government and public bodies,
including their advisors, representatives and
officials, politicians and political parties.

1.7 For any queries please contactCEO Dmitry
Kirsanov (further — “CEQ”)being the responsible
individual for this Policy.

1.8 The CEO has primary and day to day
responsibility for implementing this policy, and for
monitoring its use and effectiveness.

1.9 Senior Management has overall responsibility
for ensuring this policy complies with our legal and
ethical obligations, and that all those under our
control comply with it.

1.10 This Policy was prepared in English and
Russian. In case of any inconsistencies between the
English and Russian versions of this Policy, the
Russian version shall prevail.

2. Terms and Definitions

Terms and Definition

Definitions

ABC means countering bribery and
corruption

Corruption a) abuse of office, giving or

taking a bribe, abuse of power,
commercial bribery or other
unlawful use of one's official
position by an individual in
violation of the legitimate
interests of society and the
State, with a view to gaining a
benefit in the form of money,

1.6 B HacTosAILIeH MIOJIUTHUKE 10/ TPeThei
CTOPOHON oHUMaeTcss  Jro6oe  (HU3MUECKOoe  WIH
IOPUINYECKOE JIUIIO, C KOTOPBIM BbI BCTYITa€TE B KOHTAKT
B mporiecce PUHAHCOBO-XO03HCTBEHHOM IeATEIHbHOCTH, U
BKJIFOYaeT B ce0s (PaKTUYECKUX M IMOTEHIIHAIbHBIX

KJINEHTOB, MOKYTIaTeNe, IOCTaBIINKOB,
JTUCTPUOBIOTOPOB,  JEJOBBIE  KOHTaKThl, arcHTOB,
KOHCYJIbTAHTOB, @ TaKX€ TOCyJapCTBEHHbIE U
00IIeCTBEHHBIE OpTraHU3aIlnH, BKJIIOYAs ux

KOHCYJIbTAHTOB, Hpe[[CTaBI/ITGJIeﬁ n JOJIKHOCTHBIX JIMII,
INOJIMTUKOB U IMOJIUTHYCCKHUEC ITaPTHUH.

1.7 Tlo moObiM BompocaMm oOparaiitec k KupcanoBy
Hvmutpuro  HukonaeBuuy (najsiee 1O TEKCTy —
«'eHepaJbHbIli  AUPEKTOP»), KOTOPbI  SBISETCS
OTBETCTBEHHBIM JIMLIOM 110 3T0i [lonutuke.

1.8 TI'eHepalibHBIII JHUPEKTOP HECET OCHOBHYIO H
MOBCEIHEBHYI0  OTBETCTBEHHOCTh 32  pealu3allUio
HACTOSIIIIEH TMOJUTHKH, a TaKXKe 3a MOHUTOPHHT €€
npuMeHeHus 1 3 PEKTUBHOCTH.

1.9 Bricuiee PykoBoacTBo HECEeT o011yro
OTBETCTBEHHOCTHL 3a  OO€ECIeYeHHE  COOTBETCTBUS
HACTOSIIICH  TMOJUTUKA  HAIIUM  IOPUIUYCCKUM U
OTHYECKUM 005A3aTejIbCTBAM, a TaK)KE€ 3a BBIIIOJIHEHHUE
HACTOSIICH MOJMTUKH BCEMH ITOJAKOHTPOJIBHBIMH HaM
JIAIIAMH.

1.10 Jlannas [TonuTHka MOATOTOBJIEHA HA AHTJIMHCKOM U
pyCcCKOM si3bIkax. B ciyuyae kakux-nmub0 mpoTUBOPEUHi
MEXy BepcusMU AaHHOM [loMWTHKM Ha aHTIIMHACKOM U
PYCCKOM, BEPCUS Ha PYCCKOM SI3bIKE UMEET TPUOPHUTET.

2. TepMuHbBI U onpe/ieIeHUs

Tepmun, IHosicnenue

onpeaeieHue

AHTUKOppYNI  O3Ha4aeT  NPOTUBOJAECHCTBYIOIIUI

MOHHBIN B3SITOYHUYECTBY U KOPPYIILIUHA

Koppynuus a) 3J0yNoTpedJeHHe CIy>KEOHBIM
MIOJIO)KEHHUEM, naqa B3SITKH,
MIOJIyYeHHUE B3STKH,

3JI0yTIOTPEOJICHHE TTOJITHOMOYHSIMH,
KOMMEpPUECKH TOJIKYyN JTHO0 HHOE
HE3aKOHHOE WCTIOTb30BaHUE
(buznuecKkuM JTUIIOM CBOETO
JOJHKHOCTHOTO TTOJIOKCHHUST BOITPEKH
3aKOHHBIM HMHTEpecaMm o0OIlecTBa U



Countering
corruption

Active
Bribery

valuables, other property or
services of a property nature,
other property rights either for
themselves or for any third
parties, or unlawful granting of
such a benefit to a person
specified by other individuals;
b) Performing the actions
specified in paragraph "a", on
behalf or in the interests of a
legal entity;

means the activities of federal

government bodies,
government  authorities  of
constituent entities of the
Russian  Federation,  local
government  bodies,  civil
society institutions,

organizations and individuals
within their scope of authority:
(@  Safeguarding  against
corruption,  including  the
identification and subsequent
elimination ~ of  corruption
causes (corruption prevention);
(b) Detection, prevention,
stopping, exposing and
investigation of corruption-

related offences (combating
corruption);
c) minimizing and/or

eliminating the consequences of
corruption-related offences.

means the offer, promise,
authorisation or payment of
bribes (directly or indirectly) or
assisting in, abetting or
facilitating any such conduct;

[IpoTuBoneiicT
BHE KOPPYILUU

AKTUBHBIH
MOAKYTI

rocygapcTBa B ICIAX IOJTYYECHUS
BBITOJGI B BHJE JICHET, IEHHOCTEM,
WHOTO HMYIIECTBA WM  YCIIyT
HMYIIECTBEHHOIO XapaKTepa, WHBIX
UMYIIIECTBEHHBIX IIPaB IS CeOsl WK
JUTSL TPETHUX JIHIL JTHOO0

HE3aKOHHOE MPEI0CTAaBICHHE TAKOM
BBITOJIbI YKA3aHHOMY JIUILY JPYTUMHU
(bU3NYECKUMU JIUIIAMH,

0) coBeplIeHUE JESHUMN, YKa3aHHBIX
B IyHKTE€ «a», OT HMMEHH WIH B
HHTEpecax IOPUIMUECKOTO JIHIIA;

O3Ha4YacT JACATCIIbHOCTD
(benepanbHbIX OpraHoB
rOCyJapCTBEHHON BIJIACTH, OPraHOB
roCyJJapCTBEHHOH BIaCTH CyObEKTOB
Poccniickoit ®enepanuu, OpraHoB

MECTHOI'O CaMOYIIpaBJICHUS,
UHCTHTYTOB rPakJ1aHCKOTO
o0111ecTBa, OopraHu3amui 5

(bu3nUecKux JUI] B Mpeaenax uX
ITOJTHOMOYHH:

a) 10 NMPEeAYNPEKICHUIO KOPPYILIHH,
B TOM 4YHCJIE IO BBIIBICHHUIO U

HOCIIEYIONIEMY yCTpaHEHUIO
NPUYMH KOppynuuu (nmpoduiaakTuka
KOPPYIILHN);

0) o BBISIBJICHHIO,
MPEIYNPEXKACHUIO,  MPECEUYCHUIO,
PACKpBITUIO U PacClieZIOBAaHUIO

KOpPPYILIHOHHBIX IIPaBOHAPYIIECHUI

(6opnba c xoppymiueii);
B) 10 MHUHMUMH3aIUU ©  (WIN)
JUKBUIAIIIT MOCTIEACTBHIA

KOpPPYIIHOHHBIX IPABOHAPYILIECHUMN.

03HauaeT NpeJI0KEeHUE, O0eIaHKe,

paspelieHue WM Jady  B3STOK
(mpsMO WM KOCBEHHO)  WJIU
MOCOOHUYECTBO, MOMBITKA CKIIOHUTh
K JIOOBIM TakuM JIEHCTBUSAM WIIU
IIOMOIIb B UX OCYILIECTBICHUH;



Affiliate

Applicable
Anti-
Corruption
Laws

Bribery Act

Bribery of a
Public
Official

means a Close Associate or an
Immediate Family Member;

means all anti-corruption laws
and regulations to which
employees and the Group are
subject to, including the FCPA,
the Bribery Act and the OECD
Convention, Federal Law "On
Combating  Corruption”  of
25.12.2008 N 273-FZ, Criminal
Code Article 204. Commercial
bribery, June 30, 2012
Resolution No. 667 of the
Russian  Government  "On
approval of requirements to
internal control rules developed
by organizations conducting
transactions with cash or other
property (with the exception of
lending organizations) and
annulment of certain Russian
Government acts",
Recommendations for
entrepreneurs on  corruption
prevention (Prosecutor
General's Office and Ministry
of Labor, 2019).

means the UK Bribery Act
2010.

means the provision of any
financial or other advantage to
influence a Public Official
(improperly or otherwise) in the
performance of his/her official
duties in order to obtain or
retain a specific commercial
advantage or general patronage
from the Public Official;

AddunupoBan
HOE JIULIO
[Ipumenumoe
AHTHKOPPYIIIN
OHHOE
3aKOHOJATEIbC
TBO

3akoH «O
6opnbe co
B3ATOYHHUYECCTB
oM

[Toakyn
[TyOamuHOTO
JIOMKHOCTHOTO
Juna

osHavaeT biuskoe CBsa3zanuoe JIumo
nnu bnmskoro PoncTBeHHUKA;

03HAYaeT BCE AHTHUKOPPYINIIMOHHBIE
3aKOHBI M HOPMATUBHBIE AaKThI,
KOTOPBIM MO TYHHSFOTCS
corpyauuku 1 Komnanus, Bkitoudas
3akon CIIA «O npoTuBOAECHCTBUU
KOppYIIHH 3a pyoeskom», 3akoH «O
O0opp0e CO B3ITOYHHYECTBOMY» H
Kousenuuro O2CP, d3 PO "O
MPOTUBOJCUCTBUN KOPpPyHIUU" OT
25.12.2008 N 273-®3, YroyoBHBII
Konekc PO Cratbsa 204.
Kommepueckuit MOJKYIIL,
IToctanoBnenue [IpaBurenscrBa PO
or 30 mons 2012 r. Ne 667 “O06
YTBEPKJICHUU TpeOOBaHM K
npaBujaM BHYTPEHHETO KOHTPOJI,
pa3pabaThIBacMbIM OpTraHU3AIMIMH,
OCYIIECTBJISIOMIUMHA ~ ONEPAIlH  C
JICHS)KHBIMHM CPEJICTBAMU WJIM MHBIM

UMYIIECTBOM (32  HCKIIIOUYCHUEM
KPEAUTHBIX OpraHu3aIuii), u
NPU3HAHUM  YTPATUBIIMMH  CHUITY

HEKOTOphIX akToB IIpaBHTENbCTBA
Poccuiickoit

Oenepauun’, Pexomenmamuu
MpeANPUHUMATENSIM o
NpeaynpeXICHUIO KOppYIUUHU
(I'ennpokypatypsl 1 MuHTpyna,
2019).

o3Hayaetr 3akoH «O Oopsbe co
B35ITOYHHYECTBOM)

Benukobpuranuu 2010 rona.

O3HayaeT IpeloCTaBIeHUE JH000ro
(buHaHCOBOTO W HWHOTO
IpeuMyIIecTBa Ul BO3IEHCTBUS Ha
[IyOnuunoe J{oJKHOCTHOE — JIMIIO
(HeHaANIEKAIIUM WIH WHBIM
o0pa3oM) TIpH HUCIOJTHCHUH WM
CBOUX JIOJDKHOCTHBIX 00si3aHHOCTEH
c LENTbI0 TIOJTYyYCHUS 170131
COXpaHEHHS KOHKPETHOTO
KOMMEPYECKOTO TPEUMYIIIECTBA HITH
o0IIero  MOKPOBUTEIbCTBA  CO
CTOPOHBI [TyGnuanoro
JIOJPKHOCTHOTO JIMLIA;



Close
Associate

Commercial
Bribery

means an individual who is
known to have joint beneficial
ownership of a legal entity or
legal arrangement or any other
close business relations with
such a Public Official or any
individual who has sole
beneficial ownership of a legal
entity or legal arrangement
which is known to have been set
up for the benefit of such a
person;

means the provision of any
financial or other advantage
where there is intent to induce
or reward improper conduct by
the recipient or another person
in the private sector;
Commercial bribery (Articles
204, 204.1, 204.2 of the
Criminal Code of the Russian
Federation) means the illegal
transfer of money, securities,
and other property to a person
performing managerial
functions in a commercial or
other organization, as well as
the illegal provision of services
of a property nature to that
person, granting other property
rights (including when property
is transferred or services of a
property nature are provided, or
property rights are provided to
another individual or legal
entity on the instructions of
such a person) for committing
acts (or failure to act) in the
interests of the grantor or other
persons, if such acts (or failure
to act) are performed in the
interests of the grantor or other
persons.

bnusko
CBSI3aHHOE
JIULIO

Kommepuecku
W MOJKYTI

O3HayaeT JIMIO, B OTHOIICHUU
KOTOPOTO HW3BECTHO O HAIMYUU
COBMECTHOTO OeHehuIapHOTO
rpaBa COOCTBEHHOCTH Ha
IOPHITIECKOE JIMIIO WIH
MPABOOTHOIICHUS ~ WJIM  JIHOOBIX
JIPyTUX TECHBIX JICTTOBBIX

OTHOWIECHUHA ¢ TakuM IlyOmudHbIM
JlomkHOCTHRIM JIMIIOM HMIIH JTFOOBIM
JUIOM, y  KOTOPOTO  HMEETCs
€IMHOJIMYHOE OeHeduapHoe
paBo COOCTBEHHOCTH Ha
IOPUIMYECKOE JIUIO0 WIH
IPABOOTHOLIEHHE, O  KOTOPOM
U3BECTHO, YTO OHO OBLIO CO3[]aHO B
MHTEpecax TaKoro JMIA;

03HAYaeT MPENOCTaBICHUE IOOO0TOo
(uHAHCOBOTO WIH UHOTO
IpeuMylllecTBa, C  HaMEpeHHEM
CKJIOHUTh K COBEPIICHUIO  WJIH
BO3HArpauTh 32  COBEpUICHHE
HETIPABOMEPHBIX JIEUCTBUI
HoJiyyaTelieM WM HHBIM JIMIIOM B
HEroCyJJapCTBEHHOM CEKTOpE;
Kommepueckuii moakym (ct. 204,
204.1, 204.2 YK P®) — He3zakoHHas
nepeaaya Ty,
BBITIOJTHSIONIEMY  YIIPaBJICHUYECKHE
(GYyHKIIUU B KOMMEpPUYECKON WM U
HOW OpraHu3anuu, JCHETr, IEHHBIX
Oymar, MHOTO HMYIIECTBA, a TakK
xKe HE3aKOHHBIE
OKa3zaHue emy yCayrT
MMYIIECTBEHHOTO XapakTepa, Mpen
OCTaBJICHME HWHBIX UMYILIECTBEHHBIX
mpaB (B TOM 4HCIEe KOrjaa IO
YKa3aHUIO0 TAKOTO JUIA UMYIIECTBO
nepenaeTcsi, Ui yCIyrd UMYILIECT
BEHHOI'0 XapaKTepa OKa3bIBAIOTCH,
WIH

MMYIIECTBEHHBIE MpaBa IMPEIOCTaB
JSIOTCST UHOMY (U3UYECKOMY WITH
IOPUJIUYECKOMY TUILY) 3a
COBEpIIICHUE JercTBHI (0e3/1elcTB
ue) B UHTEpecax
JAIOIIETO WM WHBIX JIUI, €CIU Y
Ka3aHHbIE JedcTBHs (Oe3aeiicTBre)
BXOJST B CIY>K€OHBIE TOJTHOMOYHS
TaKOTO JIUIA JINOO €CIH OHO B CHITY
CBOETO  CIIY)KEOHOTO  TOJIOKECHHS



Corruption
risk

FCPA

Immediate
Family
Member

Joint
Venture
Partner

Joint
Venture

OECD
Convention

Passive
Bribery

means the possibility that a
Group employee or any other
person may commit a
corruption offence on behalf
and in the interests of the
organization

means the US Foreign Corrupt
Practices Act.

means a spouse or partner, or a
parent, foster parent, child,
adopted child, or their spouse or
partner;

means the third party partner
engaged in a Joint Venture with
the Group;

means a commercial project
undertaken jointly by the Group
and a third party partner. This
arrangement may be of a
contractual nature or involve
the creation of a specific joint
venture legal entity;

means the OECD Convention
on Combating Bribery of
Foreign Officials in
International Business
Transactions and all national
and international laws enacted
to implement

the OECD Convention.

means the request, solicitation,
agreement to accept or receipt
of bribes, either directly or
indirectly;

Koppynuuonn
BII PUCK

FCPA

bnuskuit
POJICTBEHHUK

ITaptHep WO
CoBmecTHOMY
[Ipeanpusturo

CoBmecTHOE
[Ipeanpusitue

Kouseniusa
ODCP

IlaccuBHBIHI
MOJKYIT

MOJKET CIIOCOOCTBOBATh yKa3aHHBIM
nercTBUSIM (0€31CHCTBHIO).
03HA4YaeT BO3MOKHOCTD
COBEpIICHHSI COTPYIHUKOM [ pyTIIibI,
a TaK)Ke MHBIMH JINIIAMU OT UMEHH U
B WHTEpecax OpraHu3aIuu
KOPPYIIIHOHHOTO ITPABOHAPYIICHHUS.

O3Hay4aeT 3aKoH CLIA 0
IPOTUBOACUCTBUM KOPPYIHLHMH 3a
pyOexoM.

O3HauaeT Cylnpyra, WiM IapTHepa,
WIH poauTens, MIPUEMHOTO
poauTes, pedeHKa, yChIHOBIEHHOTO
pebeHka WiIM MX Cylnpyra WU
napTHepa;

O3HayaeT CTOPOHHEro TapTHepa,
y4acTBYIOLIETO B~ COBMECTHOM
npeanpuaTuy ¢ ['pynmoi;

03HA4aeT KOMMEPYECKUN IPOEKT,
OCYILIECTBIIIEMBIN COBMECTHO
['pynnoit © CTOPOHHUM IIAPTHEPOM.
OTa OrOBOPEHHOCTh MOYKET MMETH
JIOTOBOPHBIN Xapakrep W
BKJIIOUaThb CO3[@aHUE KOHKPETHOIO
IOpPUIMYECKOTO JIMIA COBMECTHOTO
IPEANPUATHS;

o3Hagaer Kousenmumro OO3CP mno
00prO€E C MOJKYIIOM HHOCTPAHHBIX
JIOJKHOCTHBIX JIALL pu
OCYIIECTBICHUU  MEXIYHAPOIHBIX
KOMMEPUYECKHX CJIEJIOK, a TAKKE BCE
HAI[MOHAJbHBIE U MEXKIYyHApPOHBIC
3aKOHBI, PUHSATHIC IS peaTn3auu
Konsenuun O3CP.

O3HayaeT 3aIlpocC, BHIMOIaTelbCTBO,
corjacMe Ha  IOMy4YeHHE WM
MOJTlyYeHHE B3STOK B MNPSAMOM MU
KOCBEHHOM (opwme;



Persons

Acting on
Behalf  of
the Group

Public
Officials

Relationshi
p Candidate

Senior
Managemen
t

3. Purpose

means anyone acting on the
Group's  behalf  (whether
contractually engaged or not) to
help win or retain commercial
advantages. It does not include
the Group’s employees;

means those in legislative,
administrative, or  judicial
positions,  public  servants,

military or similar officials of
any kind, or any persons that
exercise public functions on
behalf of any country, territory,
municipality, or for any public
agency or public enterprise, any
person that exercises any
function on behalf of any
wholly or partially state or
municipally-owned
organisation or public
international organisation;

means a candidate for hiring
who is referred by a client,
potential client or Public
Official, including an employee
of a state-controlled entity, or
otherwise known to have a
family or close personal
connection to a client,
prospective client or Public
Official; and

means the executive
management body of the
Group.

3.1 This Policy aims to:

3.11

ethical standards;

outline principles for conducting business
with integrity and in accordance with the highest
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JIMIa
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CBSI3SIMU
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PykoBozacTBo

3. lean

Cco

O3HayaeT aroboe JULO,
JEeHCTByIoIEee OT MMEHM ['pynmbl
(He3aBUCUMO oT HaJIn4us
JIOTOBOPHBIX OTHOILEHUM), C LIEJIbIO
COZIEUCTBUSA MOJIYYEHUIO WIH
COXPaHEHUIO KOMMEPYECKUX
IPEUMYIIECTB. JTO HE BKIKOYAET
COTpyAHUKOB ['pynisbr;
O3Ha4yaeT TeX, KTO
3aKOHO/IaTEIIbHBIE,
aJIMMHHUCTPATUBHBIC WU CyACOHBIC
JOJKHOCTH, roCyJapCTBEHHBIX
CITyXalluX, BOEHHBIX WIH
AQHAJIOTUYHBIX JOJDKHOCTHBIX  JIMI]
a000T0 poJa WIM JIFOOBIX JIHII,
KOTOPBIC BBITIONHSIOT TyOTHYHBIC
(YHKIIUU OT UMEHU JIt000M CTpaHBbI,
TEPPUTOPUHU, MYHUIUIIATUTETA WITU
Ui JI000TO  TOCYIapCTBEHHOTO
YUPEKACHUS WK TOCYAAPCTBEHHOTO
IpeIpUITHSL, JIF000€ JIHUII0, KOTOPOE
BBITIOJTHACT JIFOOYI0 (PYHKIHIO OT
UMEHH JI000H TMOJIHOCTHIO WM
YaCTUYHO TOCYAApCTBEHHOW WJIU
MYHUIUIIAJIBHON OpraHu3aluu WIH
OOLIECTBEHHOM  MEXIyHapOIHOM
OpraHu3allNy;

O3HAaYaeT KaHAujaTa I HaiMa,
KOTOPbI  HANpaBJIEH  KIUEHTOM,
MOTEHIIMATBHBIM ~ KIIMEHTOM  WJIU
[TyOnmaHbIM J1omKHOCTHBIM
Jlutiom, B TOM YHCJI€ COTPYAHHUKOM
KOHTPOJIUPYyEMOU roCyJapCTBOM
OpraHu3ali, WX B OTHOIICHHUH
KOTOPOTO M3BECTHO O HaJIUYHH
ceMeHHON Wi OJNM3KON JTUYHOU
CBA3U C KIIMEHTOM, NOTEHIIUAJIbHBIM
KJIMEHTOM W [Ty6nuunbIM
JlommxHOCTHBIM JIMIIOM, a TaKXke
O3HA4YaeT HCIIOIHUTENbHBIA Opra”
ynpasieHus ['pynmsl.

3aHUMAacT

3.1 Henbto HacTosmei [TomuTuku aBiasercs:

3.1.1 U3I0XKUTH MIPUHIUIIBI )106pOCOBCCTH01"O BCACHUA

OusHeca B

COOTBECTCTBHH C

CaMbIMU BBICOKHMMH

OTUYCCKHUMU CTAHAApTaAMU,
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3.1.2  provide guidance on the types of behaviour
that may give rise to violations of ABC laws;

3.1.3 ensure that the financial and other
resources of the Group are used solely for their
proper purposes; and

3.1.4  promote a culture of honesty and openness
among the Group employees.

3.2 This Policy applies to all the Group companies
and all of their directors, officers and employees
(including temporary employees) at all times.

3.3 The Group expects any third party that the
Group deals with to comply with this Policy and
with all applicable local ABC laws (see section 10
of this Policy).

4. Policy Basic Principles and Company
General Obligations

4.1 Fix Price Group PLC and its subsidiaries and
affiliates  (the "Group') are  committed to
conducting their business in an ethical manner. The
Group's policy is a system/ set of principles,
procedures and specific measures aimed at
preventing and stopping corrupt practices,
eliminating (minimizing) the causes and conditions
that generate corruption, forming anti-corruption
mindsets among the Group's employees with
respect to any manifestation of unfair behaviour.

4.2 Conducting business with integrity is a legal
imperative based on the Group’s compliance with
the standards of business and social conduct as well
as business ethics. It also makes good business
sense because bribery will never be in the Group's
commercial interests. As well as being an
administrative or a criminal offence, the payment of
a bribe is an unnecessary cost to our business.

3.1.2 narb peKOMEHIalMu 1O THUIIAaM I[IOBEACHUS,
KOTOpbIE MOTYT MIPUBECTHU K HapyILIECHUSIM
AHTUKOPPYIIIMOHHOTO 3aKOHOIaTEIbCTBA;

3.1.3 obGecnieunTh HCHOIB30BaHNE (PUHAHCOBBIX M IPYTHX

pecypcos ['pynmsl UCKJTIOYUTENEHO TUISE
COOTBETCTBYIOIIMX UM LIETIEH; a TaK¥Ke
3.1.4 cnocobcTBoBaTh  (OPMHPOBAHUIO  KYJIBTYPHI

YECTHOCTH U OTKPBITOCTU Y COTPYIHHUKOB [ pyIimsbl.

3.2 Hacrosimas [TonuTuka mnocTOSSHHO pacipoCTpaHsIeTCs
HAa BCE KOMIaHMHM ['pynmbel W BCEX JTUPEKTOPOB,
JNOJDKHOCTHBIX ~ JIMI] W COTPYAHHMKOB  (BKIIOYas
BPEMEHHBIX COTPYIHUKOB).

3.3 I'pynma oxumaer, 4to jro0asi TPEThs CTOPOHA, C
KOTOpPO OHa B3auUMOJICHCTBYeT, OyaeT coOIoaaTh
HacTosmyro [lomuTHKy M Bce MPUMEHHMOE JIOKAJBbHOE
AHTUKOPPYIIIMOHHOE 3aKOHOAaTeNnbeTBO (cM. Pazmen 10
Hacrosueil [lonurukn).

4. OcHOBHBbIE IPUHIMIIBI MOJUTHKH U 001IHe
00513aTE/ILCTBA KOMIIAHUU

4.1 ®uxc Ilpaiic I'pyn IIVIC wu ero nouepHue u
appminpoBaHHble KOMIaHuu (fanee «I'pynmay) roroBsl
CTpOro CcoOJIOAaTh MPUHLMIIBI 3TUYHOTO BEICHUS
o6uszneca. [lomutuka [I'pynmel mpezacraBiser  coOoi
KOMIUIEKC ~TMPUHIUIOB, MPOLEAYp U KOHKPETHBIX
MEpONpPHUATHHA, HANpaBIEHHBIX Ha MNPOPUIAKTHKY,
rpeceyeHue KOPPYHIIMOHHBIX IIpaBOHAPYLICHUH,
YCTpaHEHUI0 (MUHUMM3ALMIO) TPUYMH M YCIIOBHIA,
MTOPO>KIAOLITUX KOppYMIIHIO, (hopMHPOBaHHUIO
AHTUKOPPYIILUOHHOIO CO3HAHMS COTPYIHHUKOB ['pymibl
K JIFOOBIM NIPOSIBICHUSAM HEJOOPOCOBECTHOTO IOBECHHUS.

4.2 JloOpocoBecTHOE BeleHHE Ou3Heca SBISETCS
IOPUNYECKOH O00S3aHHOCTBIO W OCHOBBIBACTCS Ha
coOmonennn  ['pynmoil  CTaHIApTOB  JI€JIOBOTO |
COIMAJILHOTO TOBEJCHUS M MPOPECCHOHATBHON ITHKH.
OTO TaKXke lenecoodpasHo ¢ TOYKHM 3peHMs Ou3Heca,
IMOCKOJIBKY B3ATOYHNYECTBO HUKOIr'JJa HE 6y21€T OTBCYATH
KoMMepueckuM uHTepecam ['pymnmsl. [Tomumo Toro, uro
Ja4da B3JATKHN SABJIISACTCS AIMHUHUCTPATUBHBIM NI
YJrOJIOBHBIM  TpPaBOHApYyIICHHEM, OTO  eme U
HEOIIpaBIaHHBIE PACXOJIbI JUTS HAIIeTo OM3Heca.
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4.3 The Group assesses risks in relation to corrupt
violations and understands their consequences that
may include administrative, criminal and/or
regulatory investigations that may result in
prosecution, fines and costs to our business. Corrupt
violations may also expose the Group to legal action
from competitors or third parties. Individuals
engaging in bribery or corrupt behaviour can face
criminal prosecution personally. Bribery will harm
the goodwill and reputation of the Group and its
diverse range of stakeholders.

5. Our abc procedures

5.1 The Group has developed and maintains
procedures to mitigate bribery and corruption risks.

5.2 These procedures are formulated by periodically
assessing the potential bribery and corruption risks
faced by the Group.

5.3 High-risk situations may demand additional
procedures such as enhanced due diligence, which
could involve conducting direct enquiries, indirect
investigations, or general research on proposed
business partners such as agents, consultants, Joint
Venture Partners, Persons Acting on Behalf of the
Group, contractors, suppliers and other third parties.
Where the Group believes that bribery and
corruption risks are too high or cannot be mitigated
effectively, the Group will not participate in the
relevant transaction or arrangement. A transaction
may be too high risk if it presents "red flags" (see
Schedule 2 of this Policy). In such cases, please
consult with CEO.

5.4 Regardless of the level of the corruption risk,
general procedures followed by the Group to
mitigate bribery and corruption risks include:

43 Ipynna OLIECHUBaeT PHUCKU B  OTHOUICHUH
KOPPYIUUOHHBIX  HApPYIIEHWH U  TMOHUMAaeT  UX
MOCIIEICTBUS, KOTOpbIE MOTYT BKJIIOYATh

aJMMHHMCTPATUBHbBIC, YTOJIOBHBIE pacCIEAOBAHUS WIIU
pacciieZJoBaHUsI CO CTOPOHBI PETYNIATOPA, KOTOPbIE MOT'YT
MPUBECTH K CyIeOHOMY NpecieoBaHUIo, mTpadam u
pacxogam i Hamero OusHeca. KoppymnuuoHHble
HapylIeHUssT MOTYyT Takke TmoBieyb il ['pynmsl
CylneOHbIEe UCKU CO CTOPOHBI KOHKYPEHTOB I TPEThUX
cTopoH. Jluma, y4yacTByromue BO B3SITOYHMYECTBE WM
KOPpPYNIIUOHHOM TOBEIEHUU, MOTYT OBITh JIMYHO
IIPUBJICYEHBI K  YrOJOBHOH OTBETCTBEHHOCTH.
B3siTounnyecTBO HaHeceT yiiepO IyaBUIY U peryTaluu
['pynmsbl, a Takke MHUPOKOMY KPYTy €€ CTEUKXO0JJIEPOB.

5. Hamu npoueaypsl mo 6opnoe co
B3ITOYHUYECTBOM U KOppynuuei

5.1 I'pynna pa3paboTana U MOJAEPKUBACT MPOLEAYPHI
M0 CHIDKCHHIO PUCKA B3ITOUHUYECTBA U KOPPYIILIUH.

52 DOtu npouenypsl (QOpMHpPYIOTCS Ha OCHOBE
NEePUOIUYECKON  OLEHKH MOTCHIIMAIbHBIX  PHCKOB
B3SATOYHMYECTBA W  KOPPYINIHH, C  KOTOPBIMH

crankusaercs ['pymnma.

5.3 Curyauuu C BBICOKUM YPOBHEM pHCKa MOTYT
OTpeOOBaTh JOIMOJIHUTENIBHBIX HPOLEAYp, TAKUX Kak
YCUJIEHHasl JIOJDKHAs IIPOBEpPKa, KOTOpask MOXET
BKJIIOYATh B ceOs MPOBEJIEHUE MPSMBIX pacciel0BaHuM,
KOCBEHHBIX paccieqoBaHuil wiM  obuiero  cOopa
nH(pOpMalMK B OTHOIIEHUU IMPEANONAraeMbIX JEIOBBIX
NapTHEPOB, TaKWX KakK arcHTbl, KOHCYJIBbTAHTHI,
[Maptaeper mo CoBmectHOMYy [lpeanpusituio , nuua,
Heucteytomue ot HMmenn ['pynnel, noapsauukw,
IIOCTaBIMKNA U JPYTHe TpeTbu cTOpoHbl. Eciou ['pynma
roJjiaraeT, 4YTO PHUCKU B3STOYHUYECTBA U KOPPYIIUH
CJIMIIKOM BBICOKU MJIM MX Helb3s 3()()EeKTUBHO CHU3UTE,
'pynna He Oynmer ydacTBOBaTh B COOTBETCTBYIOLIEH
caenke niaM cornaneHuy. CTeneHp pucKa Mo onepanuu
CIIMIIKOM BBICOKA, €CIIM 10 HeH €cCTb TPEBOXKHBIE
NpU3HAKH «KpacHble ¢uarn» (cM. Ilpuoxenue 2 x
Hactosuel [lonutuke). B Takux cinyuasx, nmoxkanyicra,
IIPOKOHCYJIBTUPYHTECH € [ €HEepaNbHBIM TUPEKTOPOM.

5.4 HezaBuCUMO OT ypOBHSI KOPPYNIIMOHHOTO pHCKa,
o0mue Tmpoueaypsl, NpuMeHseMble [pynmoit s
CHIDKEHHS PHUCKOB B3ATOYHHYECTBA U KOPPYMIIHH,
BKJIIOYAIOT B ceO0sl:
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54.1 the involvement of the Senior
Management, in particular in key decision-making
and their overall responsibility for the Group's ABC
procedures;

5.4.2  the communication of this Policy to all the
Group’s employees and to any third party that has
dealings with the Group;

5.4.3  transparency and full disclosure by the
Group employees to CEO, of any information
relevant to bribery and corruption concerns;

5.4.4  due diligence of existing and prospective
third parties with whom the Group has dealings with
including Persons Acting on Behalf of the Group
and associated persons (see section 11 of this
Policy);

5.45 financial and commercial controls such as
adequate book-keeping, auditing and approval of
expenditure;

5.4.6  decision making, such as delegation of
authority procedures, separation of functions,
implementing good  corporate  governance
principles and the avoidance of conflicts of interest;

54.7 mechanisms for reporting bribery and
corruption concerns;

548 enforcement, including disciplinary
processes and sanctions for breaches of the Group's
ABC policies and procedures; and

5.4.9 the consistent monitoring, review and
evaluation of ABC policies and procedures.

6. Prohibited behaviour

6.1 What conduct is prohibited?

5.4.1 ydactue BBICIIETO PYKOBOJACTBA, B OCOOCHHOCTHU
MpU TPUHATUU KIIOYEBBIX PEIICHHA, U WX OOIIYIO
OTBETCTBEHHOCTbH 3a Mpoleaypsl I'pymnmsl no 6opnde co
B3TOYHUYECTBOM U KOPPYIIIHEH;

5.4.2 wundopmupoBanue 00 odtoii IlomuTHke Bcex
COTPYAHUKOB ['pynmbl u J1000M TpPEeThbel CTOPOHHI,
B3aMMO/JICUCTBYIOIIEH ¢ ['pynmoii;

5.4.3 mpo3payHOCTh U MOJHOE PACKPBITUE COTPYIHUKAMU
['pynnbl I'enepanpHOMY JIUPEKTOPY mo0oi
uHbopMalMY,  Kacalollelcs  B3ATOYHHUYECTBA U

KOPPYTIIIH;

544  pomxHas ~ OpoOBEpPKa  CYILIECTBYIOIIMX U
NOTEHUUAIbHBIX  TPETbUX  JIML, C  KOTOPBIMHU
B3auMoJieicTByeT [ pymnmna, Bkiroyast aul, JJeicTByommnx
or Umenn KommnaHuu, U CBA3aHHBIX C HUMHU JHUIl (CM.
Paznen 11 nacrosmeit [lonmutukn);

5.4.5 wmexaHu3Mbl (UHAHCOBOIO U KOMMEPYECKOIO
KOHTPOJISI, TAKME KaK aJIeKBaTHBIN OyXraJITepCKUH Y4er,
ayJUT U YTBEPKIACHUE PacXo0B;

5.4.6 mnpuHATHE pEIIeHUH, TaKUX KakK MpOLEeAypbl
JIEJIETUPOBAHUSl TIOJIHOMOYMH, paszaeneHue (QyHKIUH,
peanuzanus IIPUHLIAIIOB 3P HEKTUBHOTO
KOPITOPATUBHOTO YIpaBJieHUs U u3beraHue KOHMIUKTA
MHTEPECOB;

5.4.7 wMexaHu3Mbl COOOIIEHHS O B3ATOYHUYECTBE U
KOppYHIIHH;

5.4.8  KOHTpPOJb  3a  HUCIOJHEHUEM,  BKJIOYas
JTUCIUIIMHAPHBIE TPOIECCHl U CAHKIUHM 33 HAPYIIECHUE
npaBwi U npouenyp I'pymmel mo OGopbbe co
B3SITOYHHMYECTBOM M KOPPYIIIHEH; a TaKkKe

5.49 nocnenoBaTeIbHbIA  MOHHUTOPUHI, KOHTPOJb
COOIOZICHHSI U OIICHKA TMOJIUTUK U TIPOLEAYyp Mo Ooproe
CO B3ATOYHUYECTBOM M KOPPYIILIUEH.

6. 3anpeleHHoe NoBeAeHNE

6.1 Kakoe noBeneHue 3anpemieHo?
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This Policy prohibits Active and Passive Bribery. In
addition, the prohibitions apply to Bribery of a
Public Official and Commercial Bribery.

6.2 Active Bribery
It is always unacceptable for employees to:
offer, promise, authorise or pay

bribes, including "facilitation payments", other
improper payments, benefits or advantages

to, or for the benefit of, or at the direction of,
any person, including (but not limited to)
employees,  suppliers,  contractors,  agents,
consultants or officers of customers, Joint Venture
or other business partners, labour unions or Public
Officials (of any jurisdiction).

It is also unacceptable for you to facilitate, mediate
in, assist in or abet any such conduct.

A breach of this Policy will arise if an employee of
the Group offers, attempts to pay or pays a bribe to
another person, even if no benefit is received in
return.

6.3 Passive Bribery
Employees of the Group are prohibited from:
requesting, soliciting, agreeing to receive or
receiving;
a bribe from any person.

This prohibition applies whether the bribe is
accepted for the employee's own benefit or on
behalf of another person.

A breach of this Policy will arise if a bribe is
requested or solicited; there is no need for a bribe
actually to be paid.

6.4 What is a bribe?
(a) Any "advantage” or donation

6.5 Anything of value, including financial and
other advantages, can be a bribe. Examples of bribes
include:

Hacrosimass  IlonmuTtuka 3ampemiaeT AKTHUBHBIA U
ITaccuBuplii  moxkyn.  Kpome — toro,  3ampersl
pacnpoCTpaHsItOTCs Ha [Tonkym [Ty6imunoro

JoixHocTtHOro JInna n Kommepueckuii [lonkyr.
6.2 AxtuBHbIi [Togkyn

Jl1st COTpYTHUKOB HEAOIIYCTUMO:

* nmpemsaratb, oOewiaTtb, paspemiars IUIATUTh WIH
MPEIOCTABIISITh
* B3ATKM, BKIIOYAs «UIATEXU 32  YIOPOIICHUE

(dbopManbHOCTEH», Ipyrue HEHaIJIeKallue IUIaTexH,
BBITOJIbI WJIM TIPEUMYIIECTBA

* KAKOMY-JIM0O JIUITY, WJIA B UHTEPECAX MJIH 0 YKa3aHUIO
JAr000r0 JIKIa, BKIIOYas (Cpeiu MPOYUX) COTPYIHUKOB,
MIOCTaBITUKOB, MOAPSTINKOB, areHTOB, KOHCYJIbTAaHTOB
WIH JODKHOCTHBIX JIUI] KJIMEeHTOB, (COBMECTHOTO
[Ipenmnpusituss WA JPYrUX JEJNOBBIX MAapTHEPOB,
npodcoro3pl wiu  [lyOonuunasie  J[OJDKHOCTHBIC —JIHIIA
(JTFOO0M FOPUCIUKITUN ).

Takxe HeIOMycTUMO, 4YTOOBI BBl CIOCOOCTBOBAIH,
BBICTYNJIA TTOCPEIHUKOM, TTOMOTIN WU CKIOHSIIA K
JIFOOBIM ITIOJO0HBIM JEUCTBUSM.

Hapymenunem HacTosIIeH [Tonutuku SIBIISCTCS
NpEJIOKEHNEe, TIONBITKA Jayud WM Jada B3SITKH
corpyaHukoM KoMmmanuu apyromy Juily, Jake €ciliu B
OTBET HE OYAET MOTy4eHO HUKAKUX BBITOJI.

6.3 [laccuBHBIN MOAKYT

CotpynHukam ['pynmsl 3anperniaercs:

* IPOCUTH, BBIMOTaTh, COTJIAIIATHCS HA MOJYyYEHUE WIIU
MOJTy4aTh;

* B3ATKY OT KaKOTr0-TO HU OBLIO JINIIA.

OTOT 3ampeT NPUMEHSETCS HE3aBHUCHUMO OT TOrO,
MpUHUMAETCS JIM B3ATKa B JIMYHBIX HHTEpecax
COTpPYJHHUKA B UHTEPECAX IPYroro Juia.

HapyLueHHeM Hacrtosueit [loauTuku sABIseTCsS HpOCL6a

O B3ITKE WIM €¢ BBIMOTaTelbCTBO; Jaxe 0e3
(hakTUUECKOI Taun B3STKU.

6.4 YUto takoe B3aTKa?

(a) JIrvboe «npeumywecmsoy unu oaperue

6.5 Bce, o0Onagaromiee  IIEHHOCTBIO,  BKIIIOYas

(vMHaHCOBBIE W HHBIE NPEUMYILECTBA, MOXET OBITH
B3ATKOU. [IpMepsl B3ATOK BKJIIOYAIOT B CEO0SI:
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6.5.1 Financial payments or promises of
payments, whether in cash or cash equivalents (e.g.
gift certificates);

6.5.2  Gifts, entertainment and hospitality (e.g.
travel, meals and lodging);

6.5.3  Services;
6.5.4  Loans and valuable security;
6.5.5  Property (including tangible or intangible

property) or any interest in property of any
description;

6.5.6  Protection from penalties and the release
from any obligation;

6.5.7 Anything provided for inadequate
consideration;
6.5.8 Provision of an internship, work

experience or a temporary or permanent job offer
(see section 9 of this Policy); and

6.5.9  Political or charitable contributions (see
section 8 of this Policy).

(b) Intended to induce improper conduct or to
influence a Public Official

6.6 The provision of an advantage will be a bribe,
no matter how small the value is, where there is an
intention to:

6.6.1 induce or reward improper conduct by the
recipient or another person (Commercial Bribery);
or

6.6.2 influence a Public Official (improperly or
otherwise) in the performance of his/her official
duties in order to obtain or retain a commercial
advantage (Bribery of a Public Official).

6.5.1 ®uHaHCOBEIE BBHILIATEI MJIM OOEIIaHUs BBIILIAT, B
BH/JIE JICHEXKHBIX CPEACTB U UX SKBUBAJICHTOB (HAIIpUMED,
MOIAPOYHBIX CEPTU(PHUKATOB);

6.5.2 [Tonapkw, pa3BiieueHUs u JIeII0BOE
rOCTENPUUMCTBO  (HampuMmep, TMpoe3a, NHUTaHHE U
IIPOYKUBAHUE);
6.5.3 Ycnyru;

6.5.4. Kpenutsl 1 ieHHbIE OyMary;

6.5.5 HmymectBo (BKIOYas MaTepuaibHOEC WU
HEMaTepUalbHOE HMYIIECTBO) WM JIIOOyH JOJI0 B
J1000M BUJIE UMYIIIECTBA;

6.5.6 3amuty ot mTpadoB U OCBOOOKICHHUE OT KaKHX-
00 00s3aTEILCTB;

6.5.7 IlpenocraBieHne dYero ObI TO HH OBLIO 32
HEHAJIJIC)KAILIEE PACCMOTPEHUE;

6.5.8 IlpenocraBiaeHne CTaKUPOBKH, OIBITA PAOOTHI HIIH
IPEJI0KEHNE BPEMEHHOM WJIM IOCTOSSHHOM paboThl (CM.
Paznen 9 nacrostieit [TonuTukn); a Takxke

6.5.9 TloxepTBOBaHUS/B3HOCHI HA TMOJUTHYECKUE HIIH
OnmarotBoputesnbHble 1enu (cM. Pazgen 8 Hacrosieit
[TonuTukn).

(b) Ymo-mo, npussannoe cKiOHUMb K HEHAONEHCAUWUM
Oelicmeusm Uiy nosIusims Ha nyoauuHoe JJonicHocmHuoe
JUYO

6.6 IlpenocraBieHue MpeuMylIecTBa OYAET SBIATHCS
B35ITKOM, HE3aBHCHUMO OT TOrO, HAaCKOJBKO MaJIoi
SIBJIAETCS IEHHOCTD, €CIIM UMEETCS HAMEPEHUE:

6.6.1 BpI3BaTh WJIM MOOIIPUTH HEHAJIEKAIIIEE TIOBEACHUE
CO CTOPOHBI  MOJy4yaTelass WA  JPYroro Juua
(Kommepueckuit [loakym); nmmu

6.6.2 okaszare BiausHue Ha [lyOnmunoe JlommkHOCTHOE
Jluno (HeHamNeXalUM WJIX UHBIM 00pa3oM) IpHU
UCTIOJJHEHUU MM CBOMX CIIY)K€OHBIX 0O0s3aHHOCTEH ¢
LENbI0 TONYYEHHUS] WIM COXPAHEHHS KOMMEpPYECKOTro
npeumymectsa (Ilogkyn IlyGauunoro [lomkHOCTHOTO
TU1A).
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In either case, the intention to induce or influence
could relate to action or inaction by the recipient of
the advantage. This Policy does not, however,
prohibit advantages which are provided or received
transparently, in line with applicable ABC laws, and
which are not, and could not be interpreted to be,
intended to influence the recipient as described
above.

It is not a defence to bribery to show that the giving
of a bribe is customary in any local trade, vocation,
profession or calling.

6.7 When is an advantage a bribe?
The provision of an advantage is likely to be a bribe

if:

6.7.1 itisillegal under any relevant ABC laws;

6.7.2 it creates an obligation or perception of
obligation for either party;

6.7.3 it is intended to induce a person to act or
refrain from acting in order to provide a specific
benefit or general patronage to the person providing
the advantage, or that person's organisation;

6.7.4 itis made to a Public Official to influence
the official or servant in relation to his/her official
functions, to expedite the performance of official
duties, or to gain general patronage from the Public
Official;

6.7.5 it
transparently;

cannot be offered or accepted

6.7.6 it is unreasonable in terms of value,
frequency, or the manner in which it was provided;

6.7.7 it would be likely to cause embarrassment
or reputational harm to the individual concerned or

U B TOM, U B ApyroM cirydae HaMEpEHHE MOOYIUTh WUIIH
MOBIUAThE MOXKET OTHOCUTHCA K JACHCTBHAM HIN
0€37IEHCTBUIO CO CTOPOHBI MOJIydaTessl MPEeUMYIIECTBa.
Hacrosmas Ilonmutrka, ogHako,

HE 3ampeniaeT MPEUMYIIECTBA, KOTOpBIE
MPEIOCTABIISIIOTCS WM MOJY4arOTCsl MPO3pavyHo, B
COOTBETCTBUU C JleHCTBYIOIIUM aHTUKOPPYHIMOHHBIM
3aKOHOJIaTEJIbCTBOM, KOTOPBIE HE IMPEIHA3HAYEHBI U HE
MOTYT OBITh HMCTOJIKOBAaHbI KaK MpEIHAa3HAYCHHBIC IS
BO3JEHCTBUS HA MOJy4aTENs], KaK OMMCAHO BbILIE.

OnpaBnaHueM B3STOYHUYECTBA HE SABISAETCA TO, 4TO
B3SITKH SIBJISIIOTCS OOBIYHOM TMPAKTHKOH B KaKOW-THOO
JIOKaJIbHOM KOMMEpPUECKOH JeATeNbHOCTH, Ipodeccu,
CIEUUATbHOCTH WX POJIE 3aHITHH.

6.7 Koraa npeuMyIecTBO sBISETCS B3SITKON?

[IpenocraBiienne MpeuMyIIecTBa, BEPOSITHO, SIBIACTCA
B3SITKOM, €CJIH 3TO:

6.7.1 HE3aKOHHO COTJIACHO JIFOOOMY COOTBETCTBYIOLIEMY
AHTUKOPPYILHUOHHOMY 3aKOHOJATENbCTBY;

6.7.2 co3maer 00s3aTeNbCTBO MM BOCIIPHHUMAETCS KaK
00s13aTeNbCTBO JIF0OO0H U3 CTOPOH;

6.7.3 mpeaHa3HAYeHO Ui TOTO, YTOOBI CKJIIOHUTH JIMIIO
JeiicTBOBaTh MM Oe31eNCTBOBATh JJIsl IPEIOCTABICHUS
KOHKPETHOW BBITOABI MM OOIIEro MOKPOBHUTEIHCTBA
MPEAOCTABIAIONIEMY  NPEUMYILNECTBO  JIMIy  WIH
OpraHu3aluu 3TOro JIULa;

6.7.4 naercs [lyonuunomy JlomkHocTHOMY JIuity uToOBI
0Ka3aTh BIMSHUE HA TOJDKHOCTHOE JIMIIO WITH CTYKAIIero
B CBS3M C €ro JOJDKHOCTHBIMU OOS3aHHOCTSIMU, YTOOBI
YCKOPUTH BBITIOTHEHUE JOJHKHOCTHBIX 00sI3aHHOCTEM
WJTU TIOJIYYIUTh 00IIIee MOKPOBUTENBCTBO OT [1y0nuynOro
HomxHocTtHOTO JINia;

6.7.5 HeNb3s MPEIOKUTH WIN MPUHATH C COOTIOICHUEM
MPO3pPavyHOCTH;

6.7.6 HeoOOCHOBAaHHO C TOYKHM 3PEHUS CTOMMOCTH,
4acTOTBl WJW  Crmocoba, KOTOPBIM  OHO  OBLIO
MIPEOCTABICHO;

6.7.7 BeposTHO, BBI3OBET HEJIOBKOCTh WM HAHECET
ylep6 penyTaiiyi COOTBETCTBYIOIIETO JIMIA MU JIF000H
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to any company or associate of the Group if it was
made public.

6.8 What else is prohibited?
It is also unacceptable for you to:

6.8.1  engage in financial misconduct, including
criminal acts such as theft of cash and false
accounting, fraud, inside information trading,
money laundering, embezzlement or the

misappropriation of funds;

6.8.2  use or offer privately to others access to or
use of Group property or resources, including
assets, funds or intellectual property, without
advance authorisation from CEO;

6.8.3  attempt to induce an individual employee
of a commercial organisation (including any of the
Group’s suppliers or contractors), state-owned
(either in full or in part) organisation or any local or
foreign Public Official to do something illegal,

6.8.4  offer, make, or authorise bribes, whether
directly or indirectly, through any agent or Person
Acting on Behalf of the Group, either to:

6.8.5 alocal or foreign Public Official or any of
their Affiliates; or

6.8.6  any manager, officer or employee of a
commercial or other organisation;

6.8.7  offer or provide any unauthorised benefit
(property or otherwise) to an employee of any
Group competitor, supplier or customer which may
result in an unfair competitive advantage and
contravention ~ of  applicable  competition
regulations, such as any benefit which may lead to
an improper advantage for the Group over its
competitors;

KOMIIAHMU WJIKX aCCOLOUMUPOBAHHOIO C prHHOﬁ Jquna, B
CJIydac €ro OorjlaCcku.

6.8 Yo eme 3ampernieHO?
J1J1s Bac Tak»Ke HEMPUEMIIEMO:

6.8.1 ygacTtBoBaTh B (PMHAHCOBBIX HAPYIICHHSIX, B TOM
quciie, B TPECTYMHBIX JACHCTBUAX, TAaKUX KaK Kpaxka
JICHEeXHBIX  CcpeIcTB H  (ambcuduranus  ydera,
MOIIEHHHYECTBE, TOPTOBJIE MHCaliIepcKoi
uHpopManmel, OTMBIBAHUM JOXOAOB, XHUINEHUH WIH
HETPaBOMEPHOM IPUCBOCHHUHU CPEJICTB;

6.8.2 UCTOaB30BaTh WK MIpeAJiaraTh B YaCTHOM IMOPSIKE
JPYTUM JIMIAM TIOJTYYEHHUE JIOCTYIIA UM MCIIOJIb30BAHHE
UMYIIECTBA WJIH PECypcoB [ 'pyIIibl, BKIIOYAs aKTUBHI,
CpeACTBa WM HHTEJUICKTYAIbHYI0 COOCTBEHHOCTH 0e€3
PEIBAPUTEILHOTO paspereHus I'enepanbpHOTO
JTUPEKTOPA;

6.8.3 mBITaThCAd CKIOHUTH OTAEJIBHOIO COTPYAHHUKA
KOMMEpPYECKON opraHuszanuu (BKIrOYas Jr000ro us
IOCTaBIIHUKOB Win HOJIPSITYMKOB I'pynmer),
OpUHAJUIekKaAe  rocyaapcTBy  (HOJHOCTBIO — WIIHU
YaCTUYHO) OpraHu3aluM WIM J1000€ MECTHOE WU
nHoctpanHoe Ily6muunoe JomkHoctHoe Jlumo k
IPOTUBOIPABHBIM JIEHCTBUM;

6.8.4 npennaraTh, 1e1aTh WM pa3pemiaTh B3STKHU, PSMO
WM KOCBEHHO, Yepe3 Jr00ro npeacraBurens wiu Jlumo,
Hencteyromee ot imenu I'pynmsl, CieayromuM Junam:

6.8.5 MectHOMYy wiIM uHOcTpaHHOMY IlyOaumuHoMy
JlomkHOCTHOMY Jlny 1581051 mo0omMy u3
AddunupoBanHbIx ¢ HUM Jlui; nnm

6.8.6 m0OOMY MEHEKEpY, CIyKalleMy WU COTPYAHUKY
KOMMEPUYECKOM MIM MHON OpraHu3aluu;

6.8.7 mpemmaraTh WA  TPEIOCTABIATH  JIIOOYIO
HEpa3pelIeHHYI0 BBITOAY (MMYIIECTBO WM HWHOE)
COTPYAHHUKY JIO0OOTO KOHKYPEHTa, TOCTaBIIUKA WU
kiveHta ['pynmbel, B pe3ylbTare KOTOPOW MOXKET
BO3HUKHYTH HECIIPaBEAJIINBOC KOHKYPCHTHOC
MPEUMYILECTBO U HAPYLIEHHUE NPUMEHUMBIX HOPM IO
3alUTe KOHKYPEHLUHU, Hampumep, Jo0yi0 BBITONY,
KOTOpasi ~ MOXET  MPUBECTH K  HE3aKOHHOMY
npeuMyInecTBy [ pymibl neper KOHKypeHTaMu;
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6.8.8  use any connections you may have with
government bodies or Public Officials to procure
improperly a competitive advantage in relation to
the Group's affairs;

6.8.9  fail to report any indication of improper
payments or favours in accordance with this Policy,
or any circumstances where there are any grounds
to suspect such conduct;

6.8.10 engage in any activity, including making
any fraudulent misrepresentation, to induce a party
to obtain a financial or other benefit or to avoid an
obligation;

6.8.11 engage in any illegal acts, including those
resulting in personal injury or damage to property,
in order to obtain a financial or other benefit or to
avoid an obligation;

6.8.12 collude in
contracting activities;

improper procurement or

6.8.13 attempt to suppress or conceal any of the
above or otherwise mislead the Group about facts
relating to the above.

7. Dealing with public officials

7.1 While the principles of this Policy apply to
dealings across both the public and private sectors,
particular care is required when dealing with Public
Officials and their Affiliates.

The Group prohibits the provision of:

7.1.1  anything of value (see section 4 of this
Policy);
7.1.2  toany Public Official

6.8.8 ncnonp30BaTh JH00BIE BO3MOXKHO HMCHOIIUECA Y BacC

CBSI3U c rocyJIapCTBEHHBIMU opraHamMyd  WId
[TyGnmunbIMU JomKHOCTHRIMHI JInmamu IUIA
HEMPaBOMEPHOTO MOJTyYEHUS KOHKYPEHTHOT'O

IpEeUMYIIeCcTBa B OTHOIICHUHU JieJ1 [ pymibl;

6.8.9 He coo0mare 0 KakUX-TUOO NMpHU3HAKAX HATUYUs
NpOTUBOpEYAIINX HacTosmeld IloiuTuke BBIIAT WK
BBITOJ, WM JIIOOBIX OOCTOATEIBCTB, KOIZa €CTh
OCHOBaHHMS T0/I03PEBATh TAKUE JACHCTBUS;

6.8.10 yuacTBOBaTh B JIF0O0OH JCATENHHOCTH, BKIFOYAS
MOIICHHUYECKOE HCKXKEHHE (DAKTOB, C IIEJIbI0 CKIIOHUTh
HEKYI0 CTOPOHY IOJY4YHUTh (PUHAHCOBYIO WU HHYIO
BBITOJTy WJIM U30€KaTh 00513aTEIIbCTBA;

6.8.11 coBepmaTh THO0BIC HE3aKOHHBIC JICHCTBUS, B TOM
qyuciae T€, KOTOpble  MPUBOJAT K  TEJIECHBIM
TIOBPEXKICHUSIM WJIM KIMYIIIECTBEHHOMY YIIepOy, ¢ IENIBIO
NOJy4YeHUsT (PMHAHCOBOW WJIM WHOH BBITOJABI WM BO
n30exanue o0s13aTeNbLCTBA;

6.8.12 BcTynathb B CrOBOp B HEITPaBOMEPHOU 3aKyIIOUHOMN
WU TIOJIPSATHOM JeATENbHOCTH;

6.8.13 mpITaThCs 3aMaTuMBaTh WINM CKPBITH YTO-TMOO U3
BBILIETIEPEUUCIIEHHOTO WIM MHBIM 00pa3oM BBOJUTH B
3abmyxxnenne [pynmy B OTHOmIEHMH  (DaKToOB,
KaCarolUXCs BBIIIEYKa3aHHOTO.

7. Bzaumoneicreue ¢ myOJUYHBIMH J0JKHOCTHBIMH
JIMIAMH

7.1 HecmoTps Ha TO, YTO NPHUHIMIBI HACTOALIEH
[TonuTku TPUMEHSIOTCS K B3aWMOJICHCTBUSM Kak B
rocyJapcTBEHHOM, TaK M B YaCTHOM CEKTOpE, BO
B3aumojeiicteun ¢ [lyOnuunbiMu  J{OJPKHOCTHBIMU
Jlumamu u AddunupoBaHHBIMEH ¢ HUMH Jlunamu
TpebyeTcs coOII0ACHIE 0CO00M OCTOPOKHOCTH.

I'pymnma 3anpeniaeT nmpegocTaBiIeHue:

7.1.1 gero-nmu6o uennoro (cMm. Pasgen 5 nHactosmein
[Honutukn);

7.1.2 mo6omy [lybnuunomy JomxHocTHOMY JlNity
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7.1.3 for the purpose of influencing such
officials in the performance of their official duties;

in order to obtain or retain a commercial advantage
for the Group. Public Official is defined in this
Policy as anyone in a legislative, administrative, or
judicial position; public servants, military or similar
officials of any kind; anyone that exercises a public
function on behalf of any country, territory,
municipality, or for any public agency or public
enterprise; or any person that exercises any function
on behalf of any wholly or partially state or
municipally owned organisation or public
international organisation.

Examples of Public Officials include but are not
limited to:

Government and federal ministers;

Employees of international  public
organisations, e.g. the UN, UNICEF, the
Organisation for Economic Co-operation and
Development ("the OECD"), the World Trade
Organisation ("the WTO") and the World Bank;

Employees of government departments;

Employees of companies owned or partially
owned or controlled by the state structures; and

Members of the police and the armed forces.

7.2 The Group may carry out any investigations
permitted by the legislation in relation to
connections of its employees or prospective
employees with Public Officials.

The employees may declare any connections with
Public Officials to comply with this Policy.
Personal connections declared by the employees or
prospective employees without the relevant
professional competencies shall not be an advantage
when entering into employment relationship or
being appointed on any position.

7.1.3 ¢ 1eIp0  OKazaHWsA BIMIHUS HA  TakKux
JNOJDKHOCTHBIX JIMI TIPU HWCIOJHCHUM WMH CBOUX
CITYKEOHBIX 005I3aHHOCTEN;

C LIEJbI0 MOJIYYEHUS WIM COXPAaHEHHUS KOMMEPYECKOro
npeumyiiecrsa it ['pynmel.  'ocynapcTBeHHBIM
ciyxauui onpenensercss B Hactosimei [lonmutuke kak
aroboe  NMIO,  3aHMMAIOIIEEe  3aKOHOJATENBHYIO,
aJMUHUCTPAaTUBHYI0 WM  CYIHEOHYIO  JOJDKHOCTB;
roCy/1apCTBEHHbIE clIy’Kalue, BOCHHbBIE I
aHAJIOTMYHBIE JOJDKHOCTHBIE JIMIIA JIF0OO0Tr0 poja; Jiroboe
JMIIO, BBIOJHSIONIEE Myonuunyo GyHkiuo ot Umenn
11000#1 cTpaHbl, TEPPUTOPUM, MYHULUIAIUTETA WIH
KaKoro-imoo roCy/1apCTBEHHOTO oprasa WIH
rOCYJapCTBEHHOTO NPEANPUATHS; WM JI00oe JHILO,
KOTOpOE BBINOJHAET Kakyto-muoo ¢yHkiuto ot Mmenu
110001 MOTHOCTBIO UM YaCTUYHO I'OCYAAPCTBEHHOM MK
MYHUIUIIAJBHON OpraHW3allid WA  OOIIECTBEHHOMN
MEXYHapOAHOM OpraHu3aluy.

[pumeps! [Ty6mmunpix JJomkHoCTHBIX JlMIl BKITIOYAIOT,
IIOMHUMO IIPOYEro:

IMPpaBUTCIBbCTBO U q)e,ﬂepaHBHBIX MHUHHCTPOB;

COTPYIHUKOB MEXKIYHAPOJHBIX OOIIECTBEHHBIX
OpraHu3alnii, Halpumep, OOH, IOHUCE®,
Opranuzanys HSKOHOMHUYECKOTO COTPYAHHUYECTBA U
pazsutus (OOCP), Bcemupnast ToproBasi opraHu3anus
(BTO) u BcemupHnslii 6aHK;

COTPYAHUKOB IroCyJapCTBECHHLIX BEIOMCTB;

COTPYAHUKOB KOMHaHHﬁ, IMpuHaAJICKanX WIn
YaCTU4YHO MpHUHAIJICKAIIUX ToCyadapCTBCHHBIM
CTPYKTypaM HJIM HaAXOIAIINXCAd IMOJ UX BEAOMCTBOM; a
TaK¥XKEC

Cnymamnx MOJIMOHUU U BOOPYKCHHBIX CHUJL.

7.2 Tpynnma wuMeeT NpaBO OCYIIECTBIATH JIIOObIE
U3bICKAaHUSl B OTHOIIEHHM CBSI3€H CBOMX COTPYIHUKOB
nin  couckarenet ¢ IlyOnuunbiMu  J{OMKHOCTHBIMU
JInmamu JIFOOBIMHA HEMPOTUBOPEYAIIMHU
3aKOHOJIaTEIIbCTBY METOAAMHU.

COoTpyoIHUKM HMMEIOT MpPaBO 3aiBISITH O CBA3SIX C
[My6muunbivu  JlomxHOCTHRIME — JlUIlamMu B 1ETISAX
coOmoaenus Hactosmiel [ToauTuky.

3asBICHHBIC COMCKATEIEM I PAOOTHUKOM JTUIHBIC HITHA
POJICTBEHHBIE CBSI3W 0€3 HaIM4YUsi COOTBETCTBYIOIIUX
JIETIOBBIX KAueCTB HE SIBISIOTCS MPEUMYIIIECTBOM TIPH
3aKJIIOUYEHUU TPYIOBBIX OTHOUIEHUH U MPU Ha3HAYCHUSIX
Ha Ty WIW UHYIO JOJIKHOCTD.
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8. Facilitation payments
You must not make facilitation payments.

8.1 Facilitation payments are payments made to
Public Officials to expedite routine official action
(e.g. customs clearance). Facilitation payments are
prohibited by this Policy and by many international
ABC laws.

8.2 If you are requested by a Public Official to
make a payment that you suspect may be a
facilitation payment, you should not make the
payment and should report the request immediately
to CEO, who will advise on the course of action to
take.

8.3 If you ever feel forced to make a facilitation
payment because your safety, security or liberty is
threatened, you may make the payment but should
report the matter to the CEO as soon as possible,
who will decide on the appropriate action to be
taken.

9. Gifts and hospitality

9.1 Bona fide gifts, hospitality and other associated
expenditure that seek to improve the Group's image,
better present the services or establish cordial
business relations, are an important and legitimate
part of doing business. They include:

9.1.1 Tickets to a sporting or cultural event;
9.1.2 Meals and drinks;

9.1.3  Gift certificates and vouchers;

9.14  Prizes;

9.1.5 Discounts and loans; and

9.1.6 Travel and lodging expenses.

9.2 However, offering gifts or hospitality with the
intention of influencing the recipient or any other

8. Ilnarexu 3a ynpouenue (popMajabHOCTEH

Bam  3anpewjaemca
dopmanvnocmei.

naamumes 3a  ynpouieHue
8.1 Ilmarexu 3a ympouieHue (opManbHOCTEH - 3TO
mwiatexu  [lyonuunabim  JloipkHOCTHRIM — Jlumam st
YCKOpEHUs  OOBIYHBIX  O(UIMATBHBIX  JEHCTBUI
(Hanpumep, TamokeHHOro odopmieHus). Hacrosmas
[TonuTuka u MHOTHE MEXyHApOIHbIC
AHTUKOPPYILHUOHHBIC 3aKOHBI 3alpeniaroT IUIaTeXH 3a
yrpouieHne GopMaaIbHOCTEH.

8.2 Ecmu Ily6mmunoe JlomxHocTHOE JIMIIO TTPOCHUT Bac
MIPOU3BECTH IUIATEX, KOTOPBIH, KaK Bbl MOJ03pPEBacTe,
MO>KET OBITh IIATEKOM 3a YIpolIeHHe GopManIbHOCTEH,
Bbl HE JOJDKHBI J€JIaTh IUIATEX U JIOJKHBl HEMEIJIEHHO
coo0muTh 00 3TOM ['eHepanbHOMY TUPEKTOPY, KOTOPHIi
IIPOKOHCYJIBTUPYET, BaC 110 NOPAIKY JCHCTBHM.

8.3 Ecnu BBl KOrga-nubo MOYYBCTBYETE, 4YTO Bac
BBIHY/Ial0T 3aIJIaTUTh 33 COJIEHCTBUE, TOCKOJIbKY €CTh
yrpo3a Juisi Bamieid O€30MacHOCTH WM CBOOOIBI, BbI
MOJKETEe 3aIUIaTUTh, HO JOJDKHBI KAaK MOYHO CKOpee
coo0muTh 00 3TOM ['eHepanbHOMY TUPEKTOPY, KOTOPHIiA
IPUMET PELIEHUE O IPUHATUN COOTBETCTBYIOLIUX MEP.

9. IToxapku M 1eJ10BOE rOCTENPUUMCTBO

9.1 IIpaBOMepHBIE TTOTAPKH, IETOBOE TOCTEIPUUMCTBO U
WHBIE CONYTCTBYIOIIME pACXOJbl, HAINpABIECHHbIE Ha
yinydiienue umumka [pynmbl, Oosiee KaueCTBEHHOE
NPEJICTaBICHUE YCIYr WJIH YCTaHOBIEHUE JOOPBIX
JICIOBBIX OTHOIICHHH, SBIISIOTCS BaXXHOM M 3aKOHHOM
4acThIO BeieHus On3Heca. OHU BKIIFOYAIOT B CEOS:

9.1.1 bBunersl
MEpPOIPUSITHS,

Ha CIOPTUBHBIC MWW KYJIbTYPHBIC

9.1.2 Eny u HanuTKW;

9.1.3 Tlomapounble cepTU(UKATH U Bay4ephl;
9.1.4 ITpu3ss;

9.1.5 CxkuKY ¥ KpEeIUTHI; a TAKKE

9.1.6 Pacxozpl Ha Mpoe3/] U MPOKUBAHUE.

9.2 TeM He MeHee NMOAAPKHU WM NPOSBIECHHS JEIOBOTO
FOCTENIPUMMCTBA C  HAMEPEHHMEM  IIOBJIMATH  HA
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person to get a privilege or to influence a Public
Official (improperly or otherwise) in the
performance of official duties is strictly prohibited.
Furthermore, ABC laws in many countries limit the
ability of Public Officials to accept such gifts or
hospitality.

9.3 Gifts and hospitality must therefore be for a
legitimate business purpose, appropriate in value
and frequency, aligned with customary business
practice and in accordance with applicable laws.

9.4 You must never accept any gift or hospitality
which you think has been offered with the intention
of improperly influencing you or which you would
not be comfortable reporting publically due to the
corruption element.

10. Donations to charities, religious
organisations and political parties

10.1 Donations to charitable, political or religious
organisations may be perceived as bribes, if the
donation:

10.1.1  provides an indirect benefit (financial or
otherwise) to a person who has requested or
suggested it; or

10.1.2 is provided to elected officials or
individual members of political parties or
organisations; or

10.1.3  is made as a prerequisite for any Public
Official or the counterparty taking any action or
inaction.

10.2 Donations to charities, religious organisations
and political parties are not generally prohibited:;
however, the Group has in place appropriate and

HojyJyarens WM Jo0oe JApyroe JIMIOo, C IENbI0
MOJTyYeHHUs TPUBWICTHH Win BiusHUS Ha [lyOmmuHoe
JomwkHocTtHOe JIMio  (HeHamIe)KallUM WA WHBIM
00pa3oM) Mpu UCTIOTHEHHUH CIY>KEOHBIX OOS3aHHOCTEH
cTporo 3ampenieHbl. KpoMe Toro, aHTUKOPPYHIIMOHHOE
3aKOHOJATEIHLCTBO BO MHOTHX CTPaHaX OrPAHUYMBACT

BO3MOXKHOCTH  [lyOmmunbix  JlomkHOCTHBIX — Jlnin
MpUHUMATh  TakKWe€ TMOJAAPKU WM  IPOSBIICHUS
rOCTEPUUMCTBA.

9.3 IlosTomMy mnogapkd H JAEJIIOBOE TOCTENPUUMCTBO
JIOJDKHBI OTBEYATh 3aKOHHBIM JICJIOBBIM IIEJSIM, OBITH
COOTBCTCTBYHOIIIMMHU 110 CTOUMOCTH )51 qacCToTEC,
COOTBETCTBOBAaTh OOBIYHOW JICJIOBOM MpPAaKTUKE U
JlelicTByIOIEMY 3aKOHOJATEIbCTBY.

9.4 Bpl HuUKOrJa HE [OJDKHBI INPUHUMAaTb HHUKAKHUX
[I0JIAPKOB WJIM IMPOSIBIIEHUHN J€JI0BOT0 IOCTEIPUUMCTBA,
KOTOpbIE, MO BallleMy MHEHHIO, ObUIM IPEJIOKEHBI C
HaMEpEeHUEM HEHaJIJIeKaluM 00pa30oM MOBJIUATH Ha Bac,
WIA KOTOpble BaM Oyaer HeynoOHO IpenaBaTh
(myOsinyHOM) Orjlacke BBUJY HaJMYMsS KOPPYHLIMOHHOM
COCTAaBJISIOILIEN.

10. IToxepTBOBaHMSA 0JIATOTBOPHUTEIbHBIM,
PEJIMTHO3HBIM OPraHU3ANMAM H IOJIHTHYCCKHM
NapTHAM

10.1 IToxepTBOBaHUSA 0J1arOTBOPUTENBHBIM,
MOJINTUYECKUM WIIM PEIUTHO3HBIM OpPraHU3alusM MOTYT
BOCIIPUHUMATBCS KaK B35TKa, €CJIU IIOKEPTBOBAHNUE:!

10.1.1 nmaeTr KOCBEHHYIO BHIroay ((MHAHCOBYIO WU
UHYIO) JIMLYy, KOTOPOE 3TO MOXXKEPTBOBAHUE 3aIPOCUIIO
WM TIPEITI0OKUIIO; WIN

10.1.2 mpenocraBiseTcsi BBIOOPHBIM  JOJIKHOCTHBIM
JUIAM WIA OTIENbHBIM YJieHaM MOJUTUYECKUX MapTUi
WY OpTaHU3ALNNI; WINA

10.1.3 BBIZIBUTAETCS KaK o0s3aTenbpHOE
MpeABAPUTEIHPHOE YCIOBHUE KAKOTO-JIMOO MEHCTBUS WITH

0e3elCTBUSI  CO  CTOPOHBI  JIIOOOTO  MyOJIMYHOTO
JIOJKHOCTHOTO JIMLA WM KOHTPareHTa.
10.2 IToxepTBOBaHUSA 0J1arOTBOPUTENBHBIM,

PEIMTUO3HBIM OpraHu3alusaM U IMOJIUTUYCCKUM ITapTUAM,
KakK IpaBuUJIoO, HEC 3allpCIICHBI; TEM HC MCHCC B KomMmnannu
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proportionate procedures to mitigate the bribery and
corruption risks associated with such donations.
These include:

10.2.1 all donations made on behalf of the
Group must be approved in advance and recorded
by the CEO; and

10.2.2  support for employees implementing the
relevant  policies and  procedures, and
communication of those policies and procedures to
ensure compliance is monitored and issues are
reported.

11. Relationship hiring

11.1 Internships, work experiences temporary
contracts and permanent job offers can all be a thing
of value to the candidate or to someone connected
to them (e.g. a relative). This means that the offer of
such an employment opportunity, whether
temporary or permanent, may be perceived as a
bribe if it is offered with the intention of: (a)
inducing someone to perform a duty improperly; or
(b) influencing a Public Official in the performance
of his duties; and in order to obtain a commercial
advantage.

11.2 The Group does not tolerate any form of
discrimination against employees. No employee
shall be restricted in his/her labour rights and
freedoms or gain any advantage based on their
gender, sexual orientation, race, color, nationality,
language, origin; property, family, social status or
work position, age, place of residence, religious or
other beliefs, membership or non-membership of
public associations and social groups, personal of
family relationships, or any other circumstances
unrelated to an employee’s business qualities.
Offering a position to an employee with personal or
familial relationships but without the relevant
business qualities would violate anti-corruption
laws and is prohibited by this Policy.

CymCCTBYIOT COOTBETCTBYIOIIMEC u COpasMEPHBIC
npoueaypbl ajid CHHUXXCHUSA PHCKOB B3ATOYHHUYCCTBA U
KOppymnuuu, CBA3aHHbIX C TAKHUMH IMOKCPTBOBAHUAMMU. B
TOM YHCJIC:

10.2.1 Bce mnoxepTBOBaHWS OT wuMeHH KommaHuu
JOJDKHBI ~ OBITh  MPEIBAPUTENBHO  YTBEPKIEHBI U
3aJIOKyMEHTUPOBaHbl ['€HepalnbHBIM TUPEKTOPOM; a
TaKXKe

10.2.2 noaxepxka  COTPYAHUKOB,  PEATU3YIOIINX
COOTBETCTBYIOIIME TMOJIUTUKA W  NOPOUEAYpPHI, U

UHPOPMHUPOBaHUE 00 ITHX MOJIUTUKAX U TIPOIICypax JJist
obecrnieueHrs KOHTPOJIS 33 COOJTIOICHUEM U COOOIIIEHUEM
0 mpoobJieMax.

11. HaiiM KaHIUIATOB CO CBSA3SIMU

11.1 CtaxupoBKH, ONBIT pabOTHI, BDEMEHHBIE JJOTOBOPHI
U TIOCTOSIHHBIE  TMPEJIOKEHUS  pabOThl  MOTYT
IPEACTABIIATh HUEHHOCTh JUIsl KaHIWJaTa Uiu JJIsl KOro-
au00, ¢ HUM CBS3aHHOTO (HANMpUMEp, POICTBEHHUKA).
DTO 03HAYaeT, YTO MPEIJIOKEHHE TAKOM BO3MOKHOCTHU
TPYJIOYCTPOMCTBA, BPEMEHHOTO WJIM IOCTOSHHOTO,
MOXXET BOCHPUHUMAThCA Kak B34TKa, €CIM OHO
IpeajgaraeTcsi ¢ Lenblo: (a) CKIOHUTh KOro-immbo K
HEHAJIS)KAIEMY BBIMOJTHEHUIO CBOMX OOS3aHHOCTEH;
unu  (b) moBnuATE Ha wucnoigHeHue [lyOmuuHBIM
JlomkHOCTHBIM JIMIIOM CBOMX OOSI3aHHOCTEH; W IS
MOJTYYEHUS KOMMEPYECKOTO MPEUMYIIECTBA.

11.2 Komnanuss He mpHeMJIeT JUCKPUMHHALINIO
paboTHUKOB B JOOOM ee mnposiBieHud. Hukro wu3
pabOTHUKOB HE OrpaHUYMBAETCS B TPYAOBBIX MpaBax U
cBOOOJaX M HE MOJIyyaeT HUKAKOro NpEeuMYIIecTBa B
3aBHCUMOCTH OT I10J1a, CEKCYaJIbHOM OpPUEHTALUHU, PACHI,
1[BE€Ta KOXH, HAIIMOHAJIBHOCTH, S3bIKA, IPOUCXOKICHMS,
MMYILECTBEHHOT0,  CEMEHWHOro,  COLHUAIBHOIO U
JOJKHOCTHOTO I0JIOKEHUS, BO3pacTa, MecTa
KUTENIbCTBA, PEJIUTHO3HBIX W HMHBIX YOEXJEHUH,
MIPUHAJIEKHOCTH WIH HENPUHAJIEKHOCTU K
OOLIECTBEHHBIM  OOBEIMHEHUSIM M COLUAIBbHBIM
rpynmnaM, JMYHBIX WM POJCTBEHHBIX CBSI3€H a TaKkKe
JTHO0BIX JIpYTHX OOCTOATENbCTB, HE CBSA3AHHBIX C
JIeTIOBBIMH KauecTBaMU PabOTHUKA.

[Ipennoxxenue JOMHKHOCTH COTPYIHUKY C TUYHBIMU WUITH
POJICTBEHHBIMH CBA3SIMU 6e3 HaJIn4us
COOTBETCTBYIOIIMX  JEJIOBBIX  KAueCTB  HApYLIUT
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11.3 Where there is reason to believe that an
employee is being hired in an improper capacity,
and the decision is being made on the grounds of
personal or family relationships, the Ethics and
Compliance Committee shall be notified
immediately. If the relevant relationships are
identified, the Human Resources Function must
report them to the Director-General. The Human
Resources Function shall also keep a Personnel File
of each staff member and record any relationships
the staff member might have to Public Officials.

12. Use of persons acting on behalf of the group
and joint venture partners

Third Party Risks

12.1 Persons Acting on Behalf of the
Group and Joint Venture Partners (for whatever
reason and on whatever legal grounds, or as a matter
of fact not law) can expose the Group to bribery or
corruption risks. This is because under ABC laws
the Group can be held liable for the actions of such
third parties if they pay bribes in order to assist the
Group to win or retain business.

12.2 The Group has therefore implemented the
following procedures to mitigate the bribery risks
associated with Persons Acting on Behalf of the
Group and Joint Venture Partners.

Requirement for Due Diligence and Monitoring of
Persons Acting on Behalf of the Group and Joint
Venture Partners

12.3 Prior to the Group entering into a
commercial relationship with any Persons Acting
on Behalf of the Group or Joint Venture Partners, it
Is important that sufficient due diligence is carried
out to ensure that the manner in which they carry
out their business is consistent with the Group's
commitment to conduct business ethically, with
integrity and in line with applicable ABC laws.

AHTUKOPPYIIIUOHHOC 3aKOHOAaTCIbCTBO u 6y,I[CT

3anpenieHo Hacrosmen [lomuTukon.

11.3 ITpu Hanu4uKM OCHOBAHMM TOJIaraTh, YTO HA paboOTy
MPUHUMAETCA  COTPYIHHUK HE  COOTBETCTBYIOIIUA
JOJDKHOCTH 1O JIeJIOBBIM ~KauecTBaM, a pelleHue
MPUHUMAETCS HA OCHOBAHUU JIMUHBIX WJIH POJICTBEHHBIX
CBsI3€H, clieyeT He3aMeIUTeIbHO cooOuuTh B KoMmuTeT
0 O3TUKE M KOMIUIaeHCy. B ciydae BbIsIBICHHS
COOTBETCTBYIOIIUX cBs3eil, Cmyxba kaapoB oOs3aHa
cooOumTh 00 3ToM I'eHepanbHOMYy mupekropy. Ciyx0a
KaJpOB TaK>Ke BEJIET JIMYHbIC JeJla Ka)XKJA0ro COTPYIHUKA
U (UKCHpYeT HaIu4ue JOOBIX CBSA3CH COTPYAHHKA C
[Ty6nmunbivMu JJomxHocTHRIME Jlumiamu.

12. IIpusBJieyenne JuL, 1efCTBYIOIIMX OT HMEHH
IrPyNIbI U IAPTHEPOB 10 COBMECTHOMY
NpeanpusaTHIO

Pucku mpemovux cmopon

12.1 Jluna, MeuctBytoume ot HWMmenu [pynmer u
[Taptaepos no CoBmectHomy Ilpeanpusruto (1o nr060i
IpUYMHE M Ha JOOBIX MPAaBOBBIX OCHOBaHMAX WIM Je-
¢dakTo, HE nme-tope) MOryT mojaBeprath ['pymmy pucky
B3TOYHUYECTBA JIM KOPPYILIMU. DTO CBS3aHO C TEM, UTO
B COOTBETCTBUH c AHTUKOPPYIIIUOHHBIM
3aKOHOJATEIbCTBOM I'pynna MOXKET HECTHU
OTBETCTBEHHOCTD 3a JIEHCTBHS TaKUX TPETHHX JIHII, €CIIN
OHHU JIalOT B3ATKU C LIEJNbIO NMOMOYb I'pymnme mosyuyuTh
WM COXPAaHUTh OU3HEC.

12.2 B cBs3u ¢ stum ['pynma BHeApuia CIeAyOIINe
IPOLIEAYPbl 110 CHUIKEHUIO PHUCKOB B3ATOYHHUYECTBA,
cBA3aHHbIX ¢ Jlnmamm, JleictByromumu ot Mmenun
I'pynnsr u [TaptHEpoB o CoBmectHOMY IIpennpusturo.

Tpebosanue no [onsxcnoti Ilposepxe u Monumopuney
Jluy, eticmsyrowux om Umenu I pynnvi u napmuepos no
Cosmecmuomy Ilpeonpusmuro

12.3 o Ttoro, kak I'pynma BCTynmUT B KOMMEpYECKHE
OTHONIEHUS C KakuMu-1u0o Jlunamu, JlecTByronmmmu
or Mmenn I'pynnel unu IlaptHepoB no CoBmecTHOMY
[IpennpusTio, BaXXKHO IPOBECTH JOJDKHYIO IIPOBEPKY B
JIOCTAaTOYHOM 00beMe, YTOOBI yOAUTHCS, UTO TO, KaK OHU
BEIYT CBOIO KOMMEPYECKYIO JIEeATEIbHOCTb,
COOTBETCTBYET HaMepeHuto ['pynmbl BecTH Ou3HecC
STUYHO, YECTHO M B COOTBETCTBUU C JlelcTByrOmNM
AHTUKOPPYILUOHHBIM 3aKOHO/1aTEIbCTBOM.
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12.4 The nature of due diligence and
monitoring will vary depending on the nature of the
relationship with the partner or third party that you
are dealing with (for example, whether the party is
a legal entity or an individual).

12.5 It is therefore essential that anyone acting
on the Group's behalf is carefully diligent and
monitored to help mitigate potential risks.

12.6 Further information on due diligence
procedures can be found below.

Use of Persons act on behalf of the Group

12.7 The Group may use Persons act on behalf
of the Group for purposes of business development.

12.8 The following principles must be applied
whenever the Group engages with a Person Acting
on Behalf of the Group:

12.8.1 the commercial rationale for engaging a
Person Acting on Behalf of the Group must be
approved by the CEO;

12.8.2 due diligence should be applied to Persons
Acting on Behalf of the Group in accordance with
the standards set out in section 12 of this Policy;

12.8.3 if any of the "red flags" set out in Schedule
2 of this Policy apply, Persons Acting on Behalf of
the Group will be deemed high risk and enhanced
due diligence and monitoring requirements will be
imposed;

12.8.4 a Person Acting on Behalf of the Group
may only be retained on the basis of substantive
services that it will provide. The provision of
services that consist exclusively or primarily of
"relationship management” with a customer or
which are based on a Person Acting on Behalf of the
Group's contacts with a customer, are prohibited,;

12.4 Xapaktep AOJKHOW TPOBEPKM U MOHUTOPHHIA
OyZeT 3aBHCETh OT XapaKTepa OTHOLICHUH ¢ MapTHEPOM
W TpeTbeit CTOPOHOM, c KOTOpOH BBI
B3aUMOJICICTBYeTE (HAIpUMeEp, SIBJISETCS JIM CTOPOHA
IOPUAMYECKUM W (PU3HUECKUM JIUIIOM).

12.5 TlosToMy OY€Hb Ba)KHO, YTOOBI BCE, KTO JICUCTBYET
or HWmenu I'pynmbl, ObUIM OOBEKTOM THIATEIBHOU
MPOBEPKH U MOHUTOPHUHTIA ISl COACHCTBUS CHUKEHUIO
MOTEHUUATbHBIX PUCKOB.

12.6 JlonomHuUTENbHYI0 WH(DOPMALMIO O TMPOIEIypax
JOJKHOW TIPOBEPKU MOYKHO HAWTH HIKE.

Ipusneuenue nuy, oeticmeyrowux om auya I pynnoi

12.7. Komnanust MokeT npuBiekaTs Jlun, neiictByrommux
ot Mmenu I'pynmnsl, B Leisix pa3BuTus Ou3Heca.

12.8 Cnenyromue TPUHLIHUIBI JOHKHBI MPUMEHSATHCS
BCAKHM pa3, korma KommnaHuss B3auMOJAEWCTBYET ¢
JInnowm, [erictByromum ot Mimenu ['pynmsr:

12.8.1 kommepueckoe 000CHOBaHUE MPUBIICYCHUS JIULIA,
HeiictBytomero ot Wmenn I'pynmbl, T0IKHO OBITh
YTBEPXKACHO | '€HEepalbHBIM JUPEKTOPOM;

12.8.2 JlomkHasi TIpoBepKa JOJDKHA TPOBOAUTHCS B
or”Howmenuu Jlnn, JlewicrByromux ot MMenu I'pymnmsl, B
COOTBETCTBHUU CO CTaHAAPTAMH, U3JI0’KEHHBIMU B pasielie
12 nacrosmeii [lomutuky;

12.8.3 B cnydyae NMPUMEHHMOCTH JIIOOOTO M3 «KPACHBIX
¢naroB», ykazaHHbIX B [IpmiioskeHuu 2 K HacTosIeil
[Tomutuke, Jluna, [ehctByromue or Mmenn I'pynmsl,
OyAyT CUMTAThCs MOABEPKEHHBIMU BBICOKOMY PHUCKY, U
OyoyT HajmaratbCs MOBBIIIEHHbIE TpPEeOOBAHUA K UX
Ha/JIeKallel NpoBepke 1 MOHUTOPUHTY COOJIOICHUS;

12.8.4 JIuno, [eiictByromee ot IMenu ['pynnsl, Moxer
MPOJOJKATh  NPHUBJIEKATbCA  TOJNBKO HAa  OCHOBE
CYIIECTBEHHBIX YCIYT, KOTOpble OHO Oy/IeT OKa3bIBaTh.
[Ipenocrasienne YCIHYT, KOTOpBIE COCTOSAT
HCKJIIOUUTENIBHO WJIM B OCHOBHOM U3 «YyIPAaBICHUS
B3aMMOOTHOIIEHUSAMW» C KIMEHTOM WJIM OCHOBAaHBI HA
koHTakrax Jluma, JleicrByroniero or Mmenu I'pyniesl ¢
KJINEHTOM, 3aIpElIeHBI;
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12.8.5 the remuneration of any Person Acting on
Behalf of the Group must be commensurate with the
level of services actually provided,;

12.8.6 any commission paid to Persons Acting on
Behalf of the Group must be properly approved,
paid and recorded in accordance with the terms of
the Person Acting on Behalf of the Group
agreement;

12.8.7 you should not agree to interact with a
Person Acting on Behalf of the Group that has been
specifically requested by the contracting entity
unless you have received express written consent
from the CEO;

12.8.8 all Persons Acting on Behalf of the Group
must be engaged with a written contract which has
been signed and approved by the CEO. All contracts
must require compliance by the Person Acting on
Behalf of the Group with ABC standards;

12.8.9 all services provided by any Person Acting
on Behalf of the Group should be documented in
accordance with the set accounting and document
management rules and regulations; and

12.8.10 particular care must be taken with respect to
any agreement in connection with foreign
governments, government-owned or controlled
corporations, Public Officials or persons associated
with such persons and entities.

Payments to Persons Acting on Behalf of the Group

12.9 Employees are responsible for ensuring
that commissions and other payments to Persons
acting on behalf of the Group, under an approved
Person Acting on Behalf of the Group agreement
are properly recorded, approved and paid in

12.8.5 Bo3Harpaxaenue aroooro Jluma, [elicTByromero
or Mmenu ['pymnmsl, TOJKHO COOTBETCTBOBATH YPOBHIO
(haKTUYECKH OKa3aHHBIX YCIIYT;

12.8.6 mobasg xomuccus, BbILIauuBacMas Jlnmawm,
Hewicteytonum ot MMenm ['pynmbl, A0MKHA OBITH
HaJUIeKallUM 00pa3oM yTBEpP)KJEHA, BBHIIUIAYEHA W
3aJIOKyMEHTUPOBaHA B COOTBETCTBUU C Y CIOBHUSIMHU
Cornamenus c¢ Jluuom, /[lelictBytomum ot Mmenu

['pynimsr;

12.8.7 BEI HE JOJDKHBI COoTJIamaThbCs
B3aUMOJeUcTBOBaTh ¢ Jlumom, JlelcTByromum oOT
Wmenn [I'pynmbl, B OTHOIIEHUH KOTOPOro  OBLI

CHELMANbHBIM 3alIpoc CO CTOPOHBl OpraHU3aluu, C
KOTOpOH Bbl paboTaeTe IO KOHTPAKTy, €CIM Bbl HE
HOJTYYHIIH SIBHOT'O IUCHbMEHHOTO coryiacus
I'enepanbHOro IMpPEKTOpA;

12.8.8. Co Bcemu JInnamu, [lelictByromumu ot Mimenu
['pynmbl, nomwkeH OBITH 3aKIIOYEH U YTBEPXKICH
['enepanbHBIM JUPEKTOPOM JOTOBOP B MUCHBMEHHOU
¢dopme. Bee moroBopel moimkHBI TpeboBaTh or Jluma,
HeiictBytomero ot HMmenu ['pynmel, coOmroaeHus
CTaHJIapTOB B obnactu MIPOTUBOICUCTBUS
B35ITOYHUYECTBY U KOPPYILUU;

12.89 Bce ycimyru, npepocrtaBisiemble JInmowm,
HeiictBytomum ot MMenu ['pynmbl, 1OIKHBI OBITh
3aI0KyMEHTHPOBaHbI B COOTBETCTBUU c
YCTaHOBJIEHHBIMU IMpaBWJIaMH M HOpPMaTUBaMH B
o0nacT OyXrajaTepcKoro yyera U JJOKyMEHTO00OpoTa;
a TaKkxKe

12.8.10 HeoOXoaMMO yaeNUTh 0cO00O€ BHUMAaHUE
J000MY COTJIAIICHHUIO, CBSI3aHHOMY C WHOCTPAaHHBIMH
NIpaBUTEIbCTBAMH, MPUHAUICKALUMU 283471
KOHTPOJIUPYEMBIMH ~ TOCYAQpPCTBOM  KOPIOPAIHSIMH,
[Ty6nuunbiMu JlomokHOCTHBRIMU JIMIIaMu WJTH JIMIIAMH,
CBSI3aHHBIMU C TAKUMH JIUI[AMHU U OpTaHU3AIMSIMHU.

Buinnamu Jluyam, /eucmesyrowum om Umenu I pynnei

12.9 CoTpyaHHUKHU HECYT OTBETCTBEHHOCTb 3a TO, YTOOBI
KOMUCCHOHHBIE U JApyrue  Bolatel  Jlumnawm,
HeucteyromuMm ot MMenu [I'pynmel,  coriacHo
yrBepxk1eHHOMY Cornamenuto ¢ JInmom, JlelcTByrommum
or HMmenn [I'pynnsl, ObUM HaIeXKalM 00pa3zoM
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accordance with the Person Acting on Behalf of the
Group agreement and the restrictions of applicable
law.

12.10  All such payments and transactions must
be carried out through the bank named by the Person
Acting on Behalf of the Group and must comply
with this Policy and any other set policies and
procedures on commissions, fees and expenses.

12.11  All payments to Persons Acting on Behalf
of the Group must be made against valid invoices,
statements, transfer-acceptance acts and other
documents, appropriately evidencing that services
were in fact provided. Any payment to a Person
Acting on Behalf of the Group of a commission,
service fee, or other fees (or the grant of discounts
to distributors) which is not in accordance with the
Person Acting on Behalf of the Group agreement,
or which is not in accordance with the Group's
general policies, procedures, and guidelines on
commissions, fees and expenses must be approved
in writing by the CEO.

12.12 In particular, you should not agree to make
payments to a party other than the Person Acting on
Behalf of the Group itself and should not agree to
any request from the Person Acting on Behalf of the
Group to make a payment to an offshore bank
account. For example, where the registered Person
Acting on Behalf of the Group is a company, you
must not make payments to individual employees or
officers of the Person Acting on Behalf of the
Group.

Joint Ventures

12.13  The Group could be liable for the acts of a
Joint Venture Partner if those acts were found to
have been committed on its or the Joint Venture's
behalf.

3apEruCTPUPOBAHbl, YTBEPXKACHBI U BBIIUIAYECHBI B
cootBeTcTBUM ¢ Cornamenuem ¢ Jiunom, JlelicTByrommm
or MMenu I'pynmel, © OrpaHHYEHUSIMH NPUMEHUMOTO
3aKOHOZATEIbCTBA.

12.10 Bce Takue BbIIUIATBI W ONEpPaAlMU  JOJKHBI
OCYIIECTBISATBCS depe3 OaHK, YyKa3aHHbIH Jluiowm,
HevictBytomium ot Wmenun ['pynmbl, W JOJKHBI
COOTBETCTBOBATh Hacrosmer IloauTtuke ©  IH00BIM
JIPyTUM YCTAQHOBJICHHBIM MOJIUTHKAM U TPOILEAypaM B
OTHOILIECHUWU BBIIUIAYMBAEMBIX KOMHUCCUH, COOpPOB U
pacxooB.

12.11 Bcee Boimatel Jlumawm, JleictByrommum oT Umenn
I'pynmbl, 1OMKHBI NPOU3BOAMUTHCA HA OCHOBAaHUU
JICCTBUTENIFHBIX CUYETOB-(AKTYpP, BBIHUCOK, MPHEMO-
NEPEJAaTOYHBIX  aKTOB M JIPYI'MX  JOKYMEHTOB,
Ha/JIeXKaluM 00pa3oM MOATBEPKIAIOLIUX, YTO YCIYTH
Obuln (pakTHYecku mpenocTaBieHbl. JIobas BelILIaTa
JIuny,  [e#ictByromemy ot  Mmenm  I'pynmsi,
KOMHMCCHUOHHBIX, CEPBUCHBIX MJIM JPYIHX COOpOB (MU
MPEI0CTaBIEHNE CKUIOK TUCTPUOBIOTOPaM), KOTOPHIEC HE
cooTBeTcTBYIOT Cornamenuro ¢ Jiunom, JlelcTByrommum
or Mmenu I'pynmsl, miaM KOTOpbIE HE COOTBETCTBYIOT
OOIIMM MOJUTUKAM, HOpoleaypaM U PEeKOMEHIAlUIM
['pynnbl B OTHOLIEHWH KOMHCCUHM, COOPOB U PacxojoB,
JOJDKHBI  YTBEP)KIAThCSl | '€HEepalbHBIM JUPEKTOPOM B
MUCbMEHHOU popme .

12.12 B wacTtHOCTHM, BBl HE JOJDKHBI COIJIAIIaThCS
OCYHIECTBIIATH IUIATEXKU APYrOl CTOPOHE, KPOME CaMOIo
JInua, JlerictByromero ot MiMenu I'pynisl, ¥ He JOJIKHEI
coriamarbcsi HU Ha Kakylo 1npocsOy  Jluna,
Henctyromero or MiMenu I'pymnmsl 10 0CyIIECTBIECHUIO
marexa Ha op¢uiopHblid OaHKOBCkM cueT. Hanpumep,
€C/IM 3aperUCTpUpOBaHHBIM JIunoMm, JIeUCTBYIOIUM OT
WNmenun ['pynmnsl, siBAsSeTCS KOMIIAHUS, BBl HE JOJKHBI
OCYILIECTBIIATD BBIIUIATHI OTAEIBHBIM COTPYIHUKAM WM
ciyxamum Jluna, [eficteyromero ot iMenu I pynmsr.

Cosmecmuvie Ilpeonpusmus

12.13 TI'’pynma MOXKET HECTH OTBETCTBEHHOCTh 3a
neiicreus [laptaepa nmo CoBmectHoMy [lpennpusituto,
ecii OBbLJIO YCTaHOBJEHO, YTO ATH JEUCTBUS OBLIN
COBEpLIEHBI OT €6 UMEHM WM OT MMeHH COBMECTHOTO
MPEATPUITHS.
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12.14 Due diligence must be applied to proposed
Joint Venture Partners prior to entering into Joint
Venture arrangements with them.

12.15 The requirement to carry out due diligence
applies regardless of whether the joint venture is of
a contractual nature or involves the creation of a
specific joint venture legal entity.

12.16  Joint Venture Partners must be selected on
the basis of a clear business rationale. For example:

12.16.1 technical expertise in matters where the
Group does not have equivalent expertise;

12.16.2 the Joint Venture Partner is a financial
sponsor for a project;

12.16.3 experience or existing presence in a local
market;

12.16.4 a requirement by the relevant
government/customer for local partner involvement
in a bid or project vehicle.

12.17  All Joint Ventures in which the Group
participates must be subject to ABC policies and
procedures. Those procedures can either be aligned
to those of the Group or to those of the Joint Venture
Partner, provided that the Joint Venture Partner's
procedures:

12.17.1 are equivalent to those of the Group; or

12.17.2 otherwise comply with all applicable ABC
laws and standards, which should be confirmed by
the Head of Legal.

12.18 Where a Joint Venture in which the Group
participates has legal form, it will be the ultimate
responsibility of the Directors (or equivalent) of the
Joint Venture entity appointed by the Group to take
reasonable steps to ensure compliance by the Joint

12.14 HeoOxomuMo MpOBECTH AOKHYIO TMPOBEPKY B
OTHOIIEHUHU IIPEIT0JIaraeMbIX [TapTHEpOB 1o
CoBmectHOoMY [lpennpusiTuio 10 3aKJIIOUEHUS C HUMH
cornamenuii o ComectHoM Ipennpustun.

12.15 TpeGoBanue o MPOBEACHUHU JOJDKHOW MPOBEPKU
MPUMEHSAETCSI HE3aBHUCHUMO OT TOr0, CYIIECTBYET JIU
CoBmectHoe I[lpenmpusitue B ¢opme A0roBopa HIU
MIPEAIONAraeT CO3JaHUE KOHKPETHOI'O COBMECTHOI'O
IOPUIMYECKOTO JINIA.

12.16 ITapTHEpHI 1o CoBMecTHOMY
[IpennpusaTHio NOIKHBI BBIOUPATHCSI HA OCHOBE YETKOTO
nenoBoro obocHosanus. Harmpumep:

12.16.1 TexHuyeckas »SKcHepTu3a B BOIpocax, TIe
I'pynna He uMeeT paBHO3HAYHOM 3KCIIEPTU3BI;

12.16.2 Ilapraep mno CosmectHomy Ilpeanpustuio
SIBJIIETCSL (PUHAHCOBBIM CIIOHCOPOM TIPOCKTA;

12.16.3 onbIT WK uMeronieecs IPUCYTCTBUE HA MECTHOM
pBIHKE;

12.16.4 TpeboBaHME COOTBETCTBYIOIIETO MPABUTEIHCTBA
/ KIMEeHTa MO0 HAJIUYUI0 MECTHOTO TMapTHepa it
YYaCTHUKOB TCHJIEPA WU TIPOCKTA.

12.17 Bce ComectHble llpennpustus, B KOTOPBIX
y4acTByeT ['pymma, JIOJKHBI MO TIUHSATHCS
AHTUKOPPYIIUOHHBIM MOJUTUKAM U TpoueaypaM. OTH
MpoIenypsl MOTYT OBITh JIMOO  COTJIACOBAHBI €
npouenypamu ['pynmsl, 6o ¢ npoueaypamu [laptHepa
no CoBmectHoMy llpeampusituio, mpu YyCIOBHH, UYTO
npouenyps Ilaptaepa no CosmectHomy Ilpennpusituro:

12.17.1 paBHO3HauHBI HMEOLMMCS B [ pynnel; niau

12.17.2 uHbIM 00pa3oM COOTBETCTBOBATH  BCEM
MPUMEHUMBIM 3aKOHaM M HOPMAaTUBHBIM TPeOOBaHUAM
mo 60prO€ CO B3ATOYHHYECTBOM U KOpPYHLUEH, 4TO
JOJDKHO ~ OBITh  TOATBEPXKACHO  PYKOBOAMTEIEM
IOpunnueckoii CiryxOBbl.

12.18 B Tex cmyuasx, korna CoBmectHoe lIpennpusrue
¢ yuactueM [ pymnnbl, UMeeT OpraHu3aliOHHO-TIPaBOBYIO
dbopmy, JlupekTtopa ropuandeckoro jguia COBMECTHOTO
[Ipennpusatus (WM WX DKBUBAIEHT), Ha3HAYCHHBIE
['pynmbl, 6yayT HECTH KOHEYHYIO OTBETCTBEHHOCTH 3a
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Venture with anti-bribery and anti-corruption laws
and standards.

12.19 High risk Joint Ventures that involve
Public Officials or their Affiliates as partners should
be subject to additional controls on a risk-based
approach basis (see section 5 of this Policy).

13. Due diligence and monitoring measures for
persons act on behalf of the group and joint
venture partners

When should you carry out due diligence?

13.1 Due diligence measures should be applied
before:

13.1.1 engaging the Person Acting on Behalf of the
Group;

13.1.2 entering a Joint Venture.

13.2 Due diligence measures should be applied
using a risk-based approach in consultation with the
CEO.

Where due diligence is required, it must be
completed prior to:

13.2.1 the signing of contracts with third parties
(including a Person Acting on Behalf of the Group
or Joint Venture Partner);

13.2.2 any work being carried out by the Person
Acting on Behalf of the Group or Joint Venture
Partner;

13.2.3 engagement in any activities whatsoever by
a Joint Venture arrangement (including marketing
activities or the response to any RFP).

What Due Diligence Measures should be applied?

13.3 The type of due diligence measures
required will vary depending on the nature of the
relationship and counterparty. This Policy does not
aim to set prescriptive detailed requirements for

NPUHATHE  Pa3yMHBIX  Mep 1O  00ECHeuYeHUI0
cootBercTBUsi CoBMecTHoro Ilpeampustusi 3akoHamM U
HOPMAaTHBHBIM  TpeOOBaHMSAM 1O  OOpebe  co
B3SITOUHUYECTBOM M KOPPYHITUECH.

12.19 CoBmecthbie [Ipennpustus ¢ BHICOKUM YpPOBHEM
pHUCKa, B KOTOPBIX MapTHepamu sBisitorcs [lyOnmudnbie
JomxuoctHbie JInma nmm ux Addunupoannsie Jluma,
JOJDKHBl ~ JIONIOJIHUTENIBHO ~ KOHTPOJIMPOBATBCA €
UCIIOJIb30BaHUEM TIOJIX0J]a, OCHOBAHHOT'O Ha OIICHKE
pucka (cMm. Paznen 6 nacrosuieit [lonutukn).

13. Mepbl 10JIKHOI TPOBEPKHM M MOHMTOPUHIAa B
OTHOIIIEHWH JIMI, JeHCTBYIOIIUX OT UMEHU TPyNNbI U
NApTHEPOB M0 COBMECTHOMY NpeANPUATHIO

Kozcoa cnedyem nposooumu dondichyto npogepky?
13.1 Mepsl 1OKHOM POBEPKU CIEAYET IPUMEHSATH J0:

13.1.1 npusneuenus Jluua, deiictByromero ot Umenn
['pymmsr;

13.1.2 BXOX/1€HUS B COBMECTHOE MPEANPUSATHE.

13.2 Mepbl 1OMKHOW MPOBEPKU CIEAYET NPUMEHSATH C
HCIIOJIb30BAaHUEM TMOJIX0J]a, OCHOBAaHHOI'O Ha OIIEHKE
PHUCKa, KOHCYIBTUPYSACH ¢ [ €eHepanbHbIM AUPEKTOPOM.

Ecmu Tpe6yeT051 AO0JIKHag MpOBEpKaA, OHa JOJIKHA OBITh
3aBCpuICHa n0:

13.2.1 noanucanus JOroBOPOB C TPETBUMU CTOPOHAMH (B
ToM uucine Jlunowm, [enctByromuM ot MMenn I'pynmel
w [Taptaepom o CoBmectHomy [Ipennpusituio);

13.2.2  BemmonHeHus  n000M  pabotel  Jluiowm,
HencreyromuMm ot Mmenu I'pynnsl mim [TaptHepom mo
CosmectHoMy IIpennpusruto;

13.2.3 ygacTus B IF0O0W NESITEIHHOCTH O COTJIANIEHUTO
o CoBmectHoM [lpeanpusitun (BKIIt0Yast MapKETUHTOBbIE
MEpOIpHUATHS  WIM  OTBET Ha JI00O0i  3ampoc
KOMMEpUYECKUX MPEITI0KESHNUN ).

Kaxue Mepwt [lonxcnoti [Iposepku ciedyem npumersamo?

13.3 Tun HeoOXOAUMBIX MEp JOJKHOU MPOBEPKHU OyaeT
3aBUCETh OT XapaKTepa OTHOLIEHWH W KOHTpareHTa.
Iensro HacTosIeH IHonmutuku HE SIBJISIETCS
YCTaHOBJIEHUE IIPEIUCHIBAOIINX MOJPOOHBIX
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each and every type of counterpart the Group deals
with.

13.4 You must seek advice from the Head of
Legal on the type of due diligence required for each
counterparty. There is therefore flexibility for the
precise measures to be determined on a case-by-
case basis having regard to the nature of the
counterparty, the relationship, and the transaction.

135 At a minimum, standard due diligence
requires the Group to obtain and record:

13.5.1 the commercial rationale for of the

proposed relationship;

13.5.2 the existence, legal structure and form of
the relevant counterparty;

13.5.4 the identity of the directors of the
counterparty;

13.5.5 any connections between the counterparty
(including its shareholders, directors and officers)
and government bodies or Public Officials;

13.5.6 the level of proposed remuneration, which
must be commercially justifiable; and

13.5.7 the nature of any ABC procedures that the
counterparty has in place.

High Risk Situations

13.6 If any “red flags”™ are present (see Schedule
2 of this Policy) or the circumstances are deemed
high risk for some other reason, it is appropriate to
take additional measures and perform further due
diligence on the reputation of the counterparty and
its perception by others in the market.

Records

TpeOOBaHUI IO KaXXIOMy THUITy MapTHEpA, ¢ KOTOPBIM
B3auMozeictByer Komnanusi.

134 Bbl  [10MWKHBI  IPOKOHCYJIBTUPOBATHCS  C
PykoBomurenem IOpuanmyeckoro CayxObl 1O THILY
JOJDKHOW  MPOBEPKH, HEOOXOOUMOW sl  KaXJI0Tro
KOHTpareHTta. TakuM o0pazoM, CyIIECTBYET THOKOCTh B
ONpeeNICHUH TOYHBIX MEpP B KaXJIOM KOHKPETHOM
Clly4ae ¢ y4eTOM XapaKTepa KOHTpareHTa, OTHOIEHUHN 1
orepanuu (CIACIKH).

13.5 Kak MMHMMYM, cTaHAAapTHas JOJKHAs MpPOBEpPKa
Tpebyer oT ['pynmbl momydeHus [uHOpManuu o] u
JIOKYMEHTUPOBAHUS:

13.5.1 kommepueckoro OOOCHOBaHHS IPEAJIaraeMbIX
OTHOIIICHU;

13.5.2 wnHanmuuusg, NOPaBOBOM CTPYKTYpPHI
COOTBETCTBYIOIIETO KOHTPAreHTa;

u  Gopmbl

13.5.4 nMYHOCTU TUPEKTOPOB KOHTPATCHTA;

13.5.5 mo0bIX cBsi3el MEXIy KOHTPAareHTOM (BKJIOYast
€ro akIMOHEPOB, AUPEKTOPOB U JOJKHOCTHBIX JIMI]) U

rOCYyJapCTBEHHBIMM ~ OpraHamMu  uiau  IlyOnuusbiMu
HomxHoctabiMu JIutiamu;
13.5.6 ypoBHA mpenIaraéMoro  BO3HArpaKJICHUS,

KOTOpI:Iﬁ JOJIKEH OBITh KOMMCPUYCCKHN OIIpaBAaHHBIM; a
TaK¥XKEC

13.5.7 xapaktepa JO0OBIX MMEIOIIUXCS Yy KOHTpareHTa
npoieAayp 1o Oopb0e €O  B3ATOUHHYECTBOM U
KOppyHuueu

Cumyayuu ¢ 8b1COKUM YPOBHEM PUCKA

13.6 Ecnu mpucyTCTBYIOT Kakne-TuO0 «KpacHble (aru»
(em. TIPMJIOKEHUE 2 »otoii  llomuTuku) umm
OOCTOSITENICTBA  CYUTAIOTCS  BBICOKOPHUCKOBBIMH  TIO
KaKoH-mb0 Apyroi mpuyuHe, 1enecooO0pa3Ho MPUHSITH
JIOTIOJTHUTEIIFHBIE MEPBI, & TAKXKE IIPOBECTH AATHHEHUIITYIO
JIOJDKHYIO TIPOBEpPKY peIlyTallud KOHTpareHTa M ero
BOCTIPUSITHS JPYTUMH YYaCTHUKAMU PBIHKA.

Jlokymenmayus
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13.7 Records of the due diligence measures
applied must be retained for a period of 5 years
following the termination of the relationship with
the counterparty.

Contractual Obligations

13.8 The CEO is responsible for ensuring that
ABC matters are appropriately addressed in
contractual agreements with counterparties.

13.9 The contractual provisions that apply in a
particular case will be determined with regard to the
nature of the counterparty, potential risks and the
nature of the transaction.

13.10  The contractual provisions may include:

13.10.1 obligations on the counterparty to comply
with applicable ABC laws and standards;

13.10.2 obligations on the counterparty to comply
with this Policy by a way of including anti-
corruption conditions/clauses into the agreements;

13.10.3 representations that the counterparty has not
and will not engage in unlawful conduct and will
abide by ABC laws;

13.10.4 disclosure obligations where relevant

unlawful conduct is detected;

13.10.5 rights for the Group to monitor activities
and inspect their books and records;

13.10.6 requirements on the counterparty or
relevant employees of the counterparty to undergo
ABC training;

13.10.7 rights for a Group representative to be
present at all meetings held on behalf of a Joint
Venture, particularly where those meetings may
constitute high risk interactions such as meetings in
a sales context or meetings with Public Officials;

13.7 JIoKyMEHTBI O NPUHATHIX MEpax AOJKHON IPOBEPKHU
JIOJKHBI XPAHUTHCS B TEUCHHUE 5 JIET MOCIIE MPEKPAILICHUS
OTHOIICHUN C KOHTPAreHTOM.

ﬂOZOGOpH ble 0bs3amenbCmea

13.8 'eHepabHBIN TUPEKTOP OTBEUYACT 32 0OCCIICUCHHE
HA/JICKAILET0 PEIICHUsS BOIMPOCOB IMPOTUBOJACHCTBUS
B3ITOYHUYECTBY H  KOppPYyILMH B  JOTOBOPHBIX
COTJIAIIEHUSX C KOHTPAareHTaMHu.

13.9 JloroBopHbI€ yCI0BUS, IPUMEHUMbIE B KOHKPETHOM
ciy4yae,  ONpENeNsioTcs C  Y4eTOM  XapakTepa
KOHTpAreHTa, HaJU4usi MOTCHIHUAIbHBIX pPHUCKOB U
XapakTepa CHIeNIKH.

13.10 B noroBopHbl€ yCI0BHSI MOTYT BKJIIOYAaThCS:

13.10.1  oOs3aTenbcTBA  KOHTpareHTta  COOJIIOAATH
NPUMEHUMBIC 3aKOHBI M CTaHAAapThl MO OoprdEe co
B35TOYHUYECTBOM U KOPPYILIUEH;

13.10.2
HaCTOSIIILYIO
BKJIIOUEHUSI B

YCIIOBUI/OTOBOPOK;

00s3aTenbcTBa
ITonutuky
JIOTOBOPBI

KOHTpareHTa  CoOJI0JaTh
nyTeM  00s3aTeIbHOTO
AHTUKOPPYILIMOHHBIX

13.10.3 3asiBieHUs O TOM, YTO KOHTPAreHT HE 3aHUMAJICS
M He  Oyger  3aHUMaTbCs  MPOTUBONPABHOM
JeSITENIbHOCTBIO U Oyzaer coOmroaTh
AHTUKOPPYILMOHHOE 3aKOHOJaTeIbCTBO;

13.10.4 o0s3aTenbCTBA 10 PACKPBITUIO HHPOPMALIUU TTPU
OOHapy>KEHHUH COOTBETCTBYIOLIETO IMPOTHUBOIPABHOIO
MTOBEICHHS,

13.10.5. npaBa I'pynnel HOpOBOOUTH MOHUTOPUHI
JESITEIbBHOCTH U MPOBEPATh UX OyXraiaTepcKue KHUTU U
JIOKYMEHTHI,

13.10.6 TpeGoBaHUS K KOHTpPareHTy W
COOTBETCTBYIOIIIMM ~ COTPYAHWUKAaM KOHTpareHTa Iio
MPOXOXKJIEHUIO 00yueHHsI B 00J1acTH MPOTHUBOJACHCTBUS
B3SITOYHUYECTBY U KOPPYIIIIHH;

11.10.7 mpaBa npeacraButens ['pynnel NpUCyTCTBOBATh
Ha BCEX BCTpeyax, MPOBOJUMBIX OT UMeHH COBMECTHOTO
[Ipennpustisi, 0coOEHHO €CIM 3TU BCTPEYHM MOTYT
MPEACTABIATh COO0OM B3aUMOACHCTBUSA C BBICOKHM
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13.10.8 legal remedies available to the Group in
case of breach of any of the obligations,
representations and/or requirements set out above.

Monitoring

13.11  Once established, a relationship with a
Joint Venture Partner or Person Acting on Behalf of
the Group should be actively monitored in order to
ensure compliance with the law and any contractual
obligations. The Group will avoid dealing with third
parties (including Persons Acting on Behalf of the
Group or Joint Venture Partners) in relation to
whom there are indicators of corrupt violations.

13.12  The monitoring measures that need to be
taken will inevitably vary depending on the nature
of the relationship and the legal status of the
counterparty. This Policy does not aim to set
prescriptive standards of monitoring that should be
applied to each particular relationship or type of
relationship. As in the case of due diligence, there
should be flexibility for the monitoring methods
applied to take into account the risks posed by a
particular relationship or the legal status of the
counterparty. The measures to be taken in each
particular case are determined by the CEO.

Monitoring measures may also include:

13.12.1
third parties;

scrutiny of payments made to

13.12.2 requiring annual certification by
counterparties of compliance with ABC laws;

13.12.3 requesting information from
counterparties and scrutinizing that information;

13.12.4 attendance of the Group's Legal
representative(s) at meetings deemed to be "high
risk™ from a compliance perspective between:

YPOBHEM PHCKa , TAKAE KaK BCTPEUYH B KOHTEKCTE MPOJAXK
unu Berpeu ¢ [lyonuunbivu JlomkHocTHRIMU JIuiamus;

13.10.8 cpenctBa mpaBOBOWM 3alUTHI, JOCTYIIHbBIE
I'pynmel B ciydae HapyIIeHus JIFo0Oro U3 00s3aTeNbCTB,
3asBJICHUN U / WK TPeOOBaHUH, N3JI0’KCHHBIX BBIIIIE.

Monumopune

13.11 Ilocne ycranoBneHus oTHoueHui ¢ Ilaptaepom o
CoBMecTHOMY [Ipennpusituio W Jluuom,
HencreyromuM ot MiMenu [ 'pymnmsl, ciieyeT NIpoOBOAUTH
UX AaKTHUBHBIH MOHUTOPHHI C LEJbl0 00ecreyeHus
COOJIIOJICHHSI 3aKOHOJATENbCTBA U JIFOOBIX TOTOBOPHBIX
o0si3arenscTB. ['pynmna Oyner uzberath B3aMMOICHCTBHS
C TPEeThbUMH JUIaMU (BKJItOYas Jull, JledcTByromux ot
NUmenn ['pynnel wnm IlaptHepoB no CoBmecTHOMY
[IpennpusitTiio), B OTHOIIEHUU KOTOPHIX HMEIOTCS
MPU3HAKU KOPPYNLIMOHHBIX TPaBOHAPYIICHUH.

13.12 Heo6xoaumble MEpbI IO MOHUTOPUHTY HEM30EKHO
OyAyT pa3HBIMM B 3aBHCHUMOCTH OT XapakTepa
OTHOLICHUH U IPAaBOBOI'O CTaTyca KOHTpareHra. llenbro
HACTOSALIEH IOJIUTUKA HE SABIAETCS YCTAHOBIIECHHE
IPEIIUCHIBAIOIINX CTaHIapTOB MOHUTOPUHIA, KOTOPbIE
JOJDKHBI IIPUMEHATHCA K KaKOMY KOHKPETHOMY THILY
orTHomeHni. Kak u B ciydae HODKHOW TNIPOBEPKH,
HeoOXxonuMa THOKOCTh B OTHOIIEHUH  METO/OB
MOHHUTOPHHIA, C Yy4YE€TOM pHUCKOB, CBS3aHHBIX C
KOHKPETHBIMU OTHOILEHUSIMU WM MPAaBOBBIM CTaTyCOM
KOHTpareHTa. Mepbl, KOTOpbIE 10JKHBI OBITh IPUHSTHI B
KaKZIOM KOHKPETHOM ClIydae, onpezeinser I 'enepabHbIil
JTUPEKTOP.

Mepbl MOHUTOPHHTA MOTYT TAaK)K€ BKJIFOYATh!

13.12.1 mpoBepky miaTexen, MPOU3BEACHHBIX TPETHUM
JMIIaM;

11.12.2 TpebGoBaHHE €XKErOJHOTO TMOATBEPXKICHUS OT
KOHTpareHTa Mo COOJIOACHUIO aHTHKOPPYIIIHOHHOTO
3aKOHOJATEJILCTBA;

13.12.3 3ampocsl uHpOpPMALMU y KOHTPAreHTOB U
MIPOBEPKY MPEIOCTABICHHON HH(OpMAITH;

13.12.4. npucyrcrBue IOpunnueckoro IlpeacraBurens
(IlpencraButeneit) ['pymnmnbl Ha BCTpedax, CUUTAIOIIUXCS
C TOYKHM 3pEHHUs KOMIUIAEHCA BCTPEYAMU «C BBICOKHM
YPOBHEM PUCKa» MEXY:
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(A) the Person Acting on Behalf of the Group or a
Joint Venture Partner; and

(B) the Group's employees or third parties.

13.12.5 regular or occasional meetings
with counterparties and review of recent adopted
business arrangements and associated sales
processes.

14. Communication of this policy

14.1 A copy of this Policy is available on the
Group's official website and on the intranet portal.

14.2 This Policy may be disclosed to our
customers, suppliers, sub-contractors or Persons act
on behalf of the Group.

14.3 We may disclose this Policy in case of
mandatory requirements or in connection with a
response to an RFP.

15. Reporting and investigating contraventions

15.1 If any person becomes aware of or
suspects a breach of this Policy by an employee or
associate of the Group or a third party undertaking
business on behalf of the Group, this information
must immediately be brought to the attention of the
CEO. The Group appreciates that you may not be
qualified to judge on whether the particular action
represents a breach of this Policy and therefore
considers any report and treats it as an indication
and not an accusation.

15.2 Your report will be treated confidentially,
to the extent possible.

15.3 You may discuss the matter with your line
manager if you wish.

(A) Jlumom, JleictByronmum ot Mwmenu ['pynmbl umum
[Taptepom o CoBmectHomy [lpeanpusituro; u

(B) corpyanukamu ['pynmnsl uiau TpeTbUMH JTUIIAMH.

13.12.5 perynspHble WM HEPETYyJISpPHBbIE BCTPEUU C
KOHTpPareHTaMH U KOHTPOJIb MPUHATHIX HOBBIX JIEJIOBBIX
JIOTOBOPEHHOCTEW U CBSI3aHHBIX C HUMH IPOLIECCOB
IPOJaK.

14. UndopmupoBanue 06 ITOH NOJIUTHKE

14.1 Komus nacrosimed I[loauTtuku mnyOnukyercs Ha
opunmaneHOoM BeO-caiite I[pymmbl, a Takke Ha
BHYTPEHHEM INOpTajie I’ pymnmel B UHTpaHETE.

14.2 Hacrosmas IloauThka MOXET pacKpbIBaThCA
HAIIUM KJIMEHTaM, IMOCTaBIIUKAM, CYOTOAPSTIMKaM WIIN
JInuawm, JleiictByromum ot Umenu I'pynsbl.

14.3 Taxxe IlomuTka MOXET OBITH pacKpbiTa IpH
HaJIMYUK 00s3aTeNIbHBIX TpeOOBaHMH WJIM B OTBET Ha
3arpochl KOMMEPUYECKUX MPEATIOKEHUH.

15. UndopmupoBaHue 0 HAPYIIEHUSAX U UX
pacciieoBaHue

15.1 Ecnu xakoe-mu60 JUI0 y3HAET WK TOJ03PEBAET O
HapymieHnn Hacrosdmei Ilomdtukun co  CTOPOHBI
coTpyAHMKa ['pymnmbl WM CBA3aHHBIX C HEW JHil,
HEOOXOIUMO HEMEJICHHO JOBECTH MHMOPMAITUIO 10
cBe/ieHud ['eHepanbHOro AupekTopa. ['pymmna noHumaer,
YTO BBbI, BO3MOXHO, HE O00JagaeTe JOCTaTOYHOM
KkBaNu(uKauen, 4ToObl ONpPEeAeTUTh, MPEACTABISIET JIH
co00il KOHKpETHOE JIeHCTBUE HapyllleHHuEe HacTOoAIIEeH
[Monutukn, W TOITOMY paccMaTpuBaeT Jr0boe
COOOIIIEHNE M OIICHUBAET €ro KaKk CHUTHaJ, a He Kak
0OBHHEHHE.

15.2 Ilepenannsie BAMU CBEJICHUS Ooynyt
paccMaTpUBaThCs,  HACKOIBKO ~ 3TO  BO3MOXHO,
KOH(HIEHIHATIBHO.

15.3 Ecniu xoTHTE, BBI MOKETE OOCYIUTH 3TOT BOIIPOC CO
CBOHUM HEIMOCPEACTBEHHBIM PYKOBOAUTEIIEM.
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154 You will not suffer any adverse
consequences from the Group if you report
suspected unlawful conduct.

155 You must not at any time destroy any
material that might be of use to an investigation of
a breach of this Policy, or make any disclosure to
any person that might be prejudicial to such an
investigation. Any action to the contrary may result
in dismissal or disciplinary proceedings.

15.6 You must comply with any requests by the
Group to provide all relevant information, materials
or documents related to an investigation of a breach
of this Policy. You must ensure that information
requested by the Group and disclosed by you is, to
the best of your knowledge, true, accurate and not
misleading. Any action to the contrary may result in
dismissal or disciplinary proceedings.

15.7 Any reports made under this Policy will be
promptly and thoroughly investigated.

16. Employee responsibility

16.1 You must read this Policy, ensure that you
understand its requirements and comply with them
while performing your duties.

16.2 The prevention, detection and reporting of
bribery and other forms of corruption are the
responsibility of all with whom we interact. All
employees are required to avoid any activity that
might lead to, or suggest, a breach of this policy.

16.3 Any transaction, no matter how seemingly
insignificant, that might give rise to a violation of
this policy and/or any Applicable Anti-Corruption
Laws must be reported promptly to the Ethics and
Compliance Committee. For example, if a client or
potential client offers you something to gain a
business advantage with us, or indicates to you that

15.4 Co croponsl ['pynmbl it Bac He OyIeT Kakux-
7100 HEraTUBHBIX IMOCIEICTBUN €CIIH BBl COOOIIMTE O
MOJIO3PEHUSIX B HENPABOMEPHOU JNESTEIBHOCTH.

15.5 Bbl HUKOTIa HE JOJDKHBI YHUYTOXKATh KaKUe-In00
MaTepuaabl, KOTOpble MOIYT OBbITh IOJIE3HBI JJIS
pacciieioBanus HapyueHus Hacroswen [lonmutukuy, u He
JIOJDKHBl  PAcKpbIBaTh MHGPOPMALUIO JIO00MY JIMILLY,
KOTOpOE MOXET IIPUYVHUTH Bpen TaKOMY
paccienoBanuto. Jlroboe oOpaTHoe 3TOMY JeicTBHE
MOXET IPUBECTU K YBOJIbHEHUIO WU AUCLUIUIMHAPHOMY
pa3bupaTenbCTBy.

15.6 Bbl JOMKHBI BBIIOIHATH JIIOOBIE 3a11pochl I'pyIb
o MPEAO0CTABICHUIO BCeH COOTBETCTBYIOIIEH
uH(pOpPMAIINN, MATEPUAIIOB WIIA JOKYMEHTOB, CBSI3aHHBIX
C paccienoBaHHEM HapylleHus HacTtosmeid [lomuTuku.
BbI 10mKHBI YOS TUTHCS, 9TO HH(GOPMAIIUS, 3aIPOIICHHAS
['pynmoit u packpbiTas BaMH, HACKOJIBKO BaM M3BECTHO,
SIBJISIETCSI TOCTOBEPHOM, TOYHOW M HE BBOJSUIEH B
3a0myxaenue. JIroboe oOpaTHOE 3TOMY JEHCTBIE MOXKET
NPUBECTH K YBOJBHEHUIO WIH JTUCIUIUIMHAPHOMY
pa3doupaTenbCTBY.

15.7 JIroOble cBefeHus, IEpeIaBacMble B COOTBETCTBUU C
HacTosIIEH ITonuTukoii, OoyayT paccieoBaHbl
OTIEPAaTUBHO U THIATENHHO.

16. OTBEeTCTBEHHOCTH COTPYAHUKA

16.1 Bbl [10KHBI O3HAKOMHUTBCS C  HAacTOSLIEH
IMomuTukoi, yOenuThCsi B TMOHMMAHUHM YKa3aHHBIX
TpeOOBaHUI M COOIIOAATH WX TPHU BBIMOJHEHHH CBOMX
(YHKIMOHATBHBIX 00S3aHHOCTEH.

16.2. IlpenynpexneHue, BBbISIBIEHUE M COOOLIEHHE O
B3ATOUYHMUYECTBE U Jpyrux ¢opmMax KOppYILUU
SBIIIOTCSL ~ OOSI3aHHOCTBIO  BCEX, C€ KEM  Mbl
B3auMoJieiictByeM. Bce coTpynHuku 00s3aHbl H30eraTh
TIO0BIX  JIeHCTBUM, KOTOpbIE MOTYT MPHUBECTH K
HapylleHuio Hacrosied [lonmntuku mnum npeamnonaraTh
€c HapyIlIeHHe.

16.3. O nro6oit omepanuu, Kako Obl HE3HAYUTEIHLHOMN
OHa HH Ka3ajach, KOTOpas MOXET TIPUBECTH K
HapYIICHUIO HACTOAICH TOMUTHUKUA W / WU JHOOBIX
MPUMEHUMBIX aHTHKOPPYIIIUOHHBIX 3aKOHOB, CIIEIYeT
He3aMeUIUTENbHO cooOmmTh B KoMuUTeT 1o 3THKEe U
KOMIDIacHCY.  Hampumep, eciim  KJIMEHT WU
MOTEHIIMATBHBINA KJIMEHT MpearaeT BaM 4TO-TO, YTOObI

33



a gift or payment is required to secure their
business. Further “red flags” that may indicate
bribery or corruption are set out in Schedule 1.

16.4 Any employee who breaches this Policy
may face disciplinary action. The Group reserves
the right to terminate its contractual relationship
with the employees in case of major violations of
disciplinary nature and several disciplinary actions
including for the breach of this Policy.

17. Monitoring and review

17.1 The CEO monitors the effectiveness and
reviews the implementation of this Policy, regularly
assessing its suitability, adequacy and effectiveness.
Any improvements identified will be made as soon
as possible. Internal control systems and procedures
will be subject to regular audits to provide assurance
that they are effective in countering bribery and
corruption.

17.2 Employees are invited to comment on this
policy and suggest ways in which it might be
improved. Comments, suggestions and queries
should be addressed to Ethics and Compliance
Committee.

Schedule 1 - red flag scenarios

Certain factors or situations raise "red flags", which
indicate a potential for ABC violations.

Red flags indicate issues of concern that require
further consideration but in themselves may not be
sufficient to found any grounds for knowledge or
suspicion of wrongful activities.

IOJIly4YUTh Y HAac KOMMEPYECKOE IPEUMYILECTBO, WIH
JIa€T BaM MOHSTb, YTO AJIsl OOECIIeUeHNUsl BEJCHHS C HUMU
KOMMEPUYECKON NesATeIbHOCTH TpeOyeTcss MOJapoK MU
BbIIJIaTa. J{OTMONMHUTENBHBIE «KpacHbIe (haru, KOTOpbIe
MOTYT YKa3bIBaTh Ha B3SITOYHUYECTBO WIH KOPPYIILHIO,
npuseneHsl B [Ipunoxenun 1.

164 K corpyaHukaMm, HapylmIMBIIUM HACTOSIIYIO
MOJIUTUKY,  MOTYT  OBITh ~ TPUMEHEHBI  MEpHI
JUCHUIUIMHAPHOTO B3bICKaHUA. ['pymnma ocTaBiser 3a
co0Oil TMpaBO MPEKPATUTh TPYAOBBIE OTHOIICHUS B

cillydae TIpyObIX JUCHUIUIMHAPDHBIX HApPYLIICHUH W
HaJu4us y COTPYAHHUKOB HEOJHOKPATHBIX
TUCHUIUIMHAPHBIX ~ B3bICKaHW, B TOM 4YHCIE 3a

HapylieHue Hacrosmen [lonutuku.

17. MOHMTOPHUHT U IPOBEPKA

17.1 I'enepanbHbIii JTIAPEKTOP OCYILIECTBIISAET
MOHHUTOPHHT 3(QPEKTUBHOCTH U TIPOBEPSICT UCTIOTHECHUE
Hactosmiel [lomuTuku, perynspHo OIEHHBas ee
NPUMEHUMOCTh, aJIeKBAaTHOCTh U  3(P(HEKTHUBHOCTH.
JIroOble BBISBIIEHHBIE BO3MOXKHOCTH YIIYYIIEHUN OymyT
peain30BbIBaThCA KaKk MOXKHO OoJsiee  ONepaTHBHO.
CucreMbl U TpoIeAypbl BHYTPEHHETO KOHTPOJIS OyayT
IPOXOIUTH PETYJSPHBIC MPOBEPKH HA MPEAMET UX
s dexTuBHOCTH B 0OOpHOE CO B3ATOUHUYECTBOM H
KOpPYIILIHEH.

17.2 CoTpyznHuKaM Ipennaraercsi IpOKOMMEHTHPOBATh
HACTOSIIYI0 TOJUTUKY M HOPEUIOKUTh IMYTH €€
yayuiieHusi. KomMmeHnTapuu, NpeaiokeHuss ¥ BOIPOCHI
clielyeT HanpasisaTh B KOMUTET M0 3THKE M KOMIUTAEHCY.

IIpunoxenne 1 — TpeBoKHbIE NPU3HAKH (KKPACHbIE
daarny»)

Omnpenenennble  (QakTOpbl WM CUTYallud BbI3BIBAIOT
MOSIBIIEHHE «KPACHBIX (pIIaroB», KOTOpPbIE yKa3bIBAaIOT HA
MOTEHIIMaJIbHbIE HAPYILIEHUS B 001aCTH IPOTUBOIEHCTBUS
B3SITOYHUYECTBY U KOPPYIILIUH.

Kpacubie ¢uarn yka3piBaloT Ha TPOOJIEMHBIE BOIPOCHI,
KOTOpBIE TPeOYIOT AambHEHIIEro pacCMOTPEHUS, HO CaMU
mo cede MOryT OBIThb HEJOCTATOYHBIM OCHOBAaHUEM JIJIsI
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The following list does not contain all possible "red
flags™ or unusual circumstances that may indicate a
problem, but these items, among others, should be
investigated and reported, as outlined below.

- Any payment that is not made against an invoice
and/or supported by documentary evidence that
goods or services were, in fact, provided,

- Payments or commissions to Persons act on behalf
of the Group or counterparties above market rate;

- Requests for payments where the payment form
does not correspond to the substance of the payment
(e.g. a capital contribution instead of a fee
payment);

- Reports of improper payments or other unethical
business practices by the Person Acting on Behalf
of the Group or another third party;

- A request by the Person Acting on Behalf of the
Group for an unusual or substantial commission,
up-front payment or success bonus, or unusual
discounts for distributors;

- A request by the Person Acting on Behalf of the
Group to engage another a third party, where the
role of such third party and the reason is not clear;

An invoiced amount from the Person Acting on
Behalf of the Group that exceeds the agreed upon
amount or reflects undocumented expenses or
expenses of an unreasonable amount or kind;

- Requests by foreign government decision makers
to use the services of a specific Person Acting on
Behalf of the Group, particularly in instances where
the rationale for using the Person Acting on Behalf
of the Group is not obvious;

OCBCAOMIICHHOCTH O HUJIK IIOJO3PCHUSA B HpOTHBOHpaBHOﬁ
JACATCIIBHOCTH.

Crnemyromuii CHHCOK HE COICPKHUT BCE BO3MOKHBIC
«KpacHble (rmaru» WM HEOOBIYHBIE OOCTOSTEIHCTBA,
KOTOpBIE MOTYT YKa3blBaTh Ha IMPOOJEeMy, HO IO 3TUM
INYHKTaM, TOMHMO IPOYero, MOJHKHO OBITh MPOBEIEHO
pacciieioBaHHe W O HHUX HEOOXOIUMO COOOMINTH, Kak
yKa3aHO HUIKE.

- JIro0o0i1 mmaTex, KOTOPBIN AeNIaeTCs HE TI0 CUETY, U / UIH
OTCYTCTBYET TOKYMEHTAJIbHOE MOJTBEPKIACHUE TOTO, YTO
TOBapbI UM YCIYTU ObUTH (DAKTHUECKU MTPEIOCTABIICHBI,

Briutatel wiim komuccuu Jlnnam, AEHCTBYHOIUM OT
Nmenu ['pynmbl, uiayM KOHTpareéHTam IO CTaBKaM BBIIIE
PBIHOYHBIX;

3ampockl Ha BBILIATHI, €ciaM (QopMa IUIaTexa He
COOTBETCTBYET Ha3HAYEHUIO IUIaTeXka (HalpuMep, B3HOC B
KaIuTall BMECTO YIUIaThl KOMUCCHH);

Coo011eHrst 0 HeMpaBOMEPHBIX BBIIJIATAX WU JAPYroi
HEITUYHOM JICJIOBOM IPAKTUKE CO CTOpoHbl Jlnna,
HenictByromero or Menu I'pynnsl unu Apyrou Tperben
CTOpPOHBI;

3anpoc nuuom, JelctBytomum ot Mmenu ['pynmsl,
HETUIIMYHON WM CYLIECTBEHHOW KOMMCCHH, aBaHCOBOTO
rarexa win OOHyca 3a yCIeX, WJIM HEOOBIUHBIX CKHJIOK
JUI AMCTPUOBIOTOPOB;

3anpoc smnom, [elctBytomuMm ot Mmenn ['pynmel,
IIPUBJICYECHHS IPYrOro TPETHETO JIMLA, €CIU POJIb TAKOTO
TPEThEro Juia 1 000CHOBAHUS HESICHBI;

Cymma cueta-QakTypbl OT nuua, J{eHCTBYyIOIIEro OT
Nmenn I'pymnmsl, KOTOpas MNPEBBIIIAET CONIACOBAHHYIO
CyMMY WJIHA OTpa)kaeT HEMOATBEP KIEHHBIE JOKYMEHTaMHU
pacxoJibl WJIM Pacxojsl B HEOOOCHOBAHHOM O0BEME WIIN
BHJIC;

3ar[pocm HHOCTPAHHBIX TOoCyAdapCTBCHHBIX
JOJDKHOCTHBIX  JIML, [TPUHHUMAIOIIUX pEeIICHUA, 00
HUCIIOJBb30BaHNU yciayr KOHKPETHOT'O Ja1a,

HeiictByromero ot Mmenu ['pynmbl, ocoOeHHO B Tex
CIy4asiXx, Korja OOOCHOBaHHME TPUBJICUCHUS JIMIIA,
HerictBytomero ot Mmenu ['pynnel, HE OUEBUIHO;
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Use of more than one Person Acting on Behalf of
the Group on a particular contract where aggregate
commissions exceed the market rate (or legal
ceiling) in the country and the economic rationale
for the use of a second Person Acting on Behalf of
the Group is inadequate, illusory or absent;

- The Person Acting on Behalf of the Group does
not appear to have the qualifications or resources to
perform the services offered,;

- The Person Acting on Behalf of the Group is a
foreign Public Official or a person employed by a
foreign government agency or instrumentality who
works for the Person Acting on Behalf of the Group;

- The Person Acting on Behalf of the Group is an
active or retired Public Official or an Affiliate of a
Public Official, or such third party company is
owned in whole or in part by a Public Official or
Affiliate of a Public Official;

- The Person Acting on Behalf of the Group or a
partner or a director, shareholder or employee of the
Person Acting on Behalf of the Group partner's firm
has a personal, family or business relationship with
a foreign Public Official;

- There are suspicions about the reputation of the
Person Acting on Behalf of the Group or partner
because there are rumours of "connections," and he
or she is less than forthcoming with information
regarding these matters;

- The Person Acting on Behalf of the Group refuses
to accept an appropriate ABC compliance clause in
the contract or sign an agreement on prevention of
corruption;

[IpuBnedyenune OGosee ogHOTO A, JIeHCTBYIOIIETO OT
Nmenn ['pynmbl, 1O KOHKPETHOMY JIOTOBOPY, €CIH
COBOKYIIHbIE KOMHUCCHUM IPEBBIIIAIOT PHIHOYHYIO CTaBKY
(WM 3aKOHOJATENBHO YCTAHOBIIGHHBIM MaKCHUMAaJbHbIN
YpOBEHB) B CTpaHe, U YKOHOMUYECKOE€ OOOCHOBaHUE AJIs
IIpUBJICYECHUS BTOpOro jmua, Jleicrsyromero or Mmenu
['pynnel, sABiseTCs HEaACKBATHBIM, WJUIIO30PHBIM HWJIU
OTCYTCTBYET;

Jluno, JleiictByromee ot Mmenu I'pyniebl, moxoxe, He
oOmamaer  KBaIM(pUKAMEH WO  pecypcamu Ui
BBITIOJTHEHUS TIPEJIaraeéMbIX YCIIYT;

JIuno, HeictByromiee or Mmenu I'pynmel, sBisercs
uHocTpaHHbIM [lyOnuunbiM JlomkHOCTHRIM JIuiioM uiu
JMIIOM, pabOTarOIIMM B MHOCTPAHHOM TOCYAapCTBEHHOM
OpraHe WM Y4YpexXJIeHUH, KoTopoe paboraer Ha Jluuo,
HeictByromee ot Mmenu I'pynmnsr;

JInno, Jleicreyromee or Mmenu ['pynmsl, sBisieTcs
JEHCTBYIOIMM WM BBIIEIIIUM Ha neHcuto [1yonnyHbiM
JomxHoctHeIM Jlnnom win A ¢uiupoBaHHBIM JIHIIOM
[TyGanunoro JlomkHocTHOro JInna, nin takast CTOpOHHSS
KOMIIAaHUS TIOJHOCTBIO WJIM YaCTHUYHO MPHUHAJIEKUT
[Ty0anunomy JloiKkHOCTHOMY JIany W
Addunposannomy Jluny ITyGnmuunoro JlomkHOCTHOTO
JInna;

- JIuno, JleiicrByromee ot MMenu I'pynsl, nim naptaep,
WIM JUPEKTOp, akUHWOHEp WM coTpyAaHuk Jluna,
HeiictByromero ot Mmenu ¢upmel-naptHepa ['pymmsl,
MMEET JIMYHbIC, CEMEHHbIE WM JEJIOBBIC OTHOLIEHUS C
uHocTpaHHbIM [1yonnunbeiM JlomkHOCTHBIM JIumom;

- HMMerorcs moao3peHyst B OTHOLIEHUU PENyTaluy JIULa,
HenictByromero ot Imenu ['pynnel wim napTHepa, MOTOMY
YTO XOJAT CIIYXH O «CBS3AX», U OH WIM OHA HE T'OTOBBI
MIPEIOCTaBUTh UH(POPMALIHIO 110 ITUM BOIIPOCAM;

- JInno, [enctyrouiee ot iMenu I pynisl, OTKa3bIBacTCst
IPUHATE B  JOTOBOPE OrFOBOPKY O COOTBETCTBUH
AHTUKOPPYILMOHHOMY 3aKOHOIATEIbCTBY WX IIOANKCATh
COTJIAlIEHUE O MPEAOTBPALLEHNN KOPPYIILIHH;
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- Lack of transparency in expenses and accounting
records;

- The Person Acting on Behalf of the Group or
partner is known to provide frequent and lavish
entertainment, gifts, hospitality or use of corporate
facilities to foreign Public Officials or their
Affiliates in their own country or elsewhere;

- The Person Acting on Behalf of the Group makes
reference to contributions to political, religious or
charitable organisations as a way of influencing
official action.

OTcyTcTBHE  HpPO3pAaYHOCTH B pacxojax u
OyXraiTepcKoil TOKyMEHTAIIUN;

- M3BecTHO, 4yTO 11110, [ericTByromee oT MiMenu I 'pymbl
WIA TapTHEpa, 4YacTo M INEAPO  INPEeAoCTaBiseT
pa3BieuyeHUs, NOJAPKHU, JEJIOBOE TIOCTEINPUMMCTBO WU
UCIOJIb30BaHUE KOPIOPATUBHBIX 0OBEKTOB MHOCTPAHHBIM
[TyGnuyHBIM JIOJKHOCTHBIM aunam WU
adhGrIMpOBaHHBIM C HHMH JIMIIAM B HMX COOCTBEHHOM
CTpaHe WU 3a €€ IPeeiIaMu;

- JInno, [encrByromee ot imenu I'pynmsl, ynoMmuHaer o
B3HOCE B  IIOJUTUYECKHE,  PEIMTHMO3HBIE WU
O7aroTBOpPUTENIbHBIE OpraHM3allMd Kak o  croco0e
HOBIUATH HA O(UIATIbHBIE IEHCTBHUS.
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